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¥ GiRiS

Post modernitenin en 6nemli etkilerinden birisi de; iletisim Uzerinden dinya toplumlarinin birbirleri
arasinda en hizli strede ve en ¢abuk bir sekilde “haberdarligini” saglayan fiber optik kablolarin ha-
yatimiza girmesidir.

Post modern dunyada iletisimin “an”lik olmasi sonucu kulttrel etkilesim; hem “ortak kaltirdn” hem
de "farklilik bilincinin” gelismesine yani farkli kilturel degerlere sahip olma idrakini es zamanli olarak
gelistiren, yeni bir diinya vizyonunu ortaya ¢ikarmistir. Bu “hiz" merkezli degisim; calismaya hayatina
ve sendikal yapiya da yansimistir. Onceki modern tek tiplestirmeci calismadan, post modernlik stire-
cine bagli olarak gelisen yeni calisma isleyisi Uzerinde;

-Izafilige dayali yeni bir kuram insasi arayisina,

-Yeni yontem arayisina,

-Yeniinsan zihniyetine,

-Yeniis anlayisina,

-Yeni kurumsal yapilanmaya,

-Yeni kavramsal ¢ercevenin olusum ihtiyacina ve topyek(n “Yeni Zihniyet” anlayisinin

icerigine duyulan ihtiyaci ortaya ¢ikarmistir.
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21. yazyihin ilk yirmi yilinda, bu konulara yapisal yeni ¢ozUmler Uretmekten uzak bir sure¢ yasan-
mistir. Buna gore 21. yUzyilin en dnemli yontemsel bakis a¢isi, degisimi ifade eden “kultUrel iza-
filik” ve "mukayeseli yontem farkliligi'ndan hareketle sendika ve ¢alismayi, “yeniden kuramsal insa”
baglaminda ele almanin geregi bulunmaktadir. Cunkt 20. ylzyllin modernite bilgi anlayisina gore
hakim sendika ve calisma konularina agirlikli yaklasimin ginimuzde de, ana akim olarak hala devam
etmedir. Oysa 21. YUzyilda, 20.ylzyil bilgi ydontemine bagl sendika ve calisma iliskileri anlayisi, Post
modern surecte, sendikalarin gecerliligini kaybetmekten daha ¢ok onlarin mevcut sendikal anlayis ve
olusturdugu “yapi"larini, esasinda kriz icine sokmustur. Bu durumdan ¢ikis icin dncelikle gerekli olan

“DUSUNCE YONTEMI” VE YENi CALISMA ZIHNIYET iNSASI“ konusudur. Bu konuyu temellen-
direbilmek i¢in ise modern calisma tarihin duzelmini olusturan; tarinsel sosyoloji, calisma sosyoloji,
iktisat sosyoloji ve kultur sosyolojisi alt disiplinlerinden olusan etkiyi, mukayesli sosyo-kulturel sistem
tahlili baglaminda ele alarak ¢ozimleme surecine girmenin gerekliliginin bulundugu soylenebilir.

Buna gore;

19. ve 20. yuzyll strecinde modern toplumda sendika ve onun kurumsal yapilanmasinda 6ne ¢ikan
Ucret sendikaciligr anlayisi, sinif temellilik ve ekonomik taban Gzerine kurgulanmistir.

21.Ylzylda gelinen su noktada ise sendikalar hala ayni kurgulanmis yapi Uzerine varliklarini devam
ettirmektedirler. Oysa 21. Yuzyil; deger, kdltur, inang ve insanin ferdi kabiliyetleri Gzerinden yeni
degerlerin olustugu bir ¢cag olmasi nedeniyle sendikalar, 21. Ylzyilda; "yontem, yapilanma, hizmet
Uretme sekli, kaltdrlenme, 6zglnltk, butunculluk ve dayanisma gibi “deger-inan¢” iceren yeni bir ¢cag
anlayisi icinde; yeniden yapilanma, strateji gelistirme ve 6zgin makro kuram gelistirme mecburiyeti
icerisinde bulunmaktadir. Bu gelistiriimeye ihtiyac duyulan yeni strateji ya da zihniyet degisimine
dayali yeni bakis acisi eksikliginin sendikal hareketlerce, 21.ytzyilin “"deger-batuncullik-birlik” anlayi-
sinriceren “yeni toplumcu bakis"in Uretilmesi ile giderilecegi soylenebilir. Bu ise dncelikle sendika ve
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calisma hayatina yonelik yeni yontemsel bakis Uzerinden yeni sistem insasini gerektirmektedir. Bu
sdzkonusu yeni szistem insasinin en temel kurucu etmeni Dudstnce Yontemi"konusuur. “Dusunce
Yontemi” bir yapida neyin nasil hangi bilgi ile Uretilecegine dair bilginin insa kimligini verdiginden
dustnce yonteminin ele alinan diger butdn unsurlara ana yon vericiligi bulundugundan “Dusunce

Yontemi” merkezinde diger yeni insa unsurlarini ele almanin gerekliligi mevcuttur.
“DUSUNCE YONTEMI” VE MiLLi TOPLUMUN BILGI iNSASI

19. ylzyil ve 20.yuzyil strecinde “pozitivist dusuncenin bilgi yonteminin” toplum kuruculugunda olu-
san modern dunya, “ekonomi” merkezinden hareketle her seyi ona(ekonomiye) itaat Uzere duzen-
lemistir. Buna gore; dusunce, hukuk, siyaset, egitim, teknoloji, calisma, sanayi, Uretim, is¢i... vb her
sey liberal-kapitalist ekonominin hukdmranhgina hizmet etme kodlamasina gore olusturulmustur.
Boylece modern bilgi yontemi yani pozitivist bilgi yontemi, 19. ve 20.ylzyil strecinde “Universite”
kurumunun Urettigi liberal-kapitalist mahrecli bilgi vasitasiyla, Bati disi toplumlarin; sémurulmesini,
haksizliga ugramasini, gdce maruz birakilmasini ve her turlt toplumsal bunalima dustrtlmesinde
mesrulastiricisi bir rol oynamistir. Boylece “bilgi-somurd” iliskisi, bir yondyle Bati Universite kurumu-
nun Urettigi modern sosyal bilim bilgisi vasitasiyla mesruiyet kazandirilmistir.

“DUSUNCE YONTEMI” VE YENi CALISMA ZiHNIYET iNSASI

21. yUzyll strecinde ise post modern anlayis, hermonotik dustnceye dayali bilgi yonteminin esli-
ginde; inanc, deger, ahlak, kultdr, izafilik, medeniyet gibi yeni topluma yon verici kavramlari 6ne ¢I-
karmistir. Buna gore yeni dusunce yapisi, yeni toplum iliskileri, calisma iliskileri, yeni siyasal akli... vb
hep bu anlayisa gore yeniden duzenlemeye yonelmistir. 19 ve 20.ylzyillarda hakim olan pozitivist
dusUnceye dayal bilgi yontemi ve 21. Yuzyilda pozitivist distnceye gore biraz daha 6ne ¢ikan post
modern toplumun rasyonellestiriimis Hristiyanlik gincellemeli hermonotik distnceye dayall bilgi
yontemine gore dunyada; somurd, aghk, yoksulluk, aci, zalim, istirap, adaletsizlik, hurriyetsizlik, yine
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hakim olmustur. Her iki ddnemde de bilgiye ve siyasal alana hakim unsurlar, basta Birlesmis Millet-
lerde veto hakki bulunan bes Ulke ve ardindan gelen ise sanayilesmis Ulkelerdir.

7.8 milyar bir nufusa sahip dunyanin, yaklasik 2 milyar ndfuslu Birlesmis Milletler'de veto hakkina
sahip bes Ulke, icinde 1.8 milyari Mtsliman olan 5.8 milyarlik diinyay son iki ydz yildir;

- "Pozitivist bilgi yontemi - modern sosyal bilimler- modern Universite”

-"Hermonotik bilgi ydontemi-modern sosyal bilimler-modern Universite"nin Urettigi bilgi ile adaletsiz
uygulamalarini, insan hakki ihlallerini, ekonomik tekelci sémurusund, korku, siddet ve ¢catismaya yo-
nelik halleri demokrasi gétirme adi altinda insanliga dayatmistir. Boylece Modern Bati medeniyeti,
pozitivist ve hermonotik bilgi yontemleri vasitasiyla kendi yerli Universitesinde Urettigi bilgiyi, tim
dinya Universitelerine “bilim” adi altinda dayatarak, bilgi yoluyla liberal-kapitalist sémurdnun ve
zulmun gorulmesini perdelemistir. Buna gore, sahip oldugu pozitivist sosyal bilim metodolojisi ile
veto hakkina sahip 2 milyar ntfuslu bes Ulke, 5.8 milyara, siyasal anlamda hikmeder hale getirmistir.
Bu durum ¢ok acik bir sekilde modern Bati medeniyeti, “bilgi yontemi yolu” ile hegemon iktidarini

mesrulastirma anlamina gelmektedir.
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“DUSUNCE YONTEMI” VE YENI CALISMA ZiHNIYET iNSASI BAGLAMINDA
MiLLi SENDIKACILIGA “YENi ANLAM “ARAYISI

Ote yandan Islam'in éztinden gelen birlikgi, buttincil etkiile 21. ytzyilda Turk-islam medeniyeti “ken-
di 6zgun (yerli) milli Universite yapisinda, 6zgun butincul bilgi insa etme yontemi” vasitaslyla; hak,
adalet, birlik, digerkamlik, merhamet, batunlik, acima, sefkat, yardimseverligi iceren duygulari, sos-
yal ilim alanlari ile birlestirerek, yeni bilgi insasini gerceklestirmesi sonucu ahlak, deger, inang mer-
kezli yeni dinyanin olusumuna yon vermesi pek mumkunddr. Bu noktada bir baska agidan pozitivist
ve hermonotik paradigmaya dayali bilgi insa etme yontemi ile sémurd, haksizlik, adaletsizlik, zulim
gibi negatif duygulari modern sosyal bilim dallari ile irtibatlandirarak, Birlesmis Milletler'de veto gu-
cline sahip 2 milyar nidfusa sahip bes Ulkenin, esasinda 5.8 milyardan buyuk olmadigini ortaya koyan
ilmi bir durusun varligina da isaret edilmis olunmaktadir. Béylece Tirk-islam medeniyetinin blnye-
sinde bulunan butincil “Toplum Kurucu Distince-Bilgi Yontemi” iliskisine gére dzelde Turkiyenin,
genelde Islam dinyasinin bu etkilesimi saglanmasi halinde, Turk-Islam Medeniyetinin bunyesinde
kiyamete kadar var olan butincdl bilgi yonteminin “Yeni Toplum insa” edici vasfi ile 21. ylizyil Yeni
Dunyasinin olusumuna yon veren bir ilmi ¢ikisi ve onun siyasal dinyaya yansiyan davranisini ortaya
koymasi cok mumkunddr.

Bu baglamda "Ankara Haci Bayram Veli Universitesi” ve “Memur -Sen” Konfederasyonu isbirliginde
gerceklestirilecek Uluslararasi 1 Mayis Kongresi, “Calisma Hayatinda Yeni Zihniyet ihtiyaci ve 21. Yiiz-
yil Yeni Sendikacilik Yaklasimlar” temasiyla s6z konusu ihtiyac noktalarini gidermeye yonelik;

-Kuram insa edidi,

-Ozglin yontem gelistirici noktadan hareketle,

23
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21.YUzyl Yeni DUnyasinin olusumuna yon verici yeni bir arayisl ortaya koyma amaclamaktadir. Boy-
lece bu kongrenin “deger-butuncullik-birlik-hak” temelli unsurlarin etkilesimine dayali dayanismaci
yeni sendikaciligin ve deger merkezli butincul yeni ¢alisma anlayisinin;

- hem kavramsal,
- hem kuramsal,

- hem de kurumsal iceriginin yeniden olusumuna yonelik bir akademik ¢cabayi, kuramsal insa boyutu
ile ortaya koyacag) belirtilebilir.

271, Yuzyihn ilk yirmi yilinda pek de mesafe alinmayan boyle bir konuda bu uluslararasi kongrenin,
kUresel ihtiyaca bir 6lctde cevap verebilmeye katki saglamasi yaninda, insanliga da dayanismaci yeni
sendikacilik ve deger merkezli yeni calisma tutumunun kavramsallastirmasi Uzerinden;

- 6zguin bilgi yéntemi,
- kurucu toplum dustincesi,

- yeni bilgi insasini Ureten yerli ve bir milli Universite yapisinin insasl olusumuna yonelik yeni du-
suncelerin gelisime zemin teskil edebilecegi dusunulmektedir. Yine bu kongre, ele aldigl “yontem”
merkezli bakis ile “ 6zgun bir medeniyet insasini olusumuna” modern Bati medeniyetinin pozitivist
ve hermonotik anlayisindan ¢ok daha farkli yeni bir mesaj verme niteligini de olusturabilecektir.
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@. Medeniyet, Calisma Kiiltiirii ve Zihniyeti Uzerinden ‘Calisma’ya Yaklagim
- Medeniyet ve Calisma Kultura

- Calisma, Din ve Toplum

- Medeniyet, Calisma ve Kulttrlerin izafiligi

- Modern Bati Medeniyeti Calisma, Kdltur ve Zihniyeti

- Islam Medeniyeti, Calisma, Kultir ve Zihniyeti

@- Sendikacilik Bilgi Teorisi Uzerinden Yaklasim

- Sendikacilik ve Bilgi Yontemi

- Sendikacilik ve Calismanin GUntumduzdeki Sorunlari

- Sendikacilik ve Calismaya; Kiltir ve Kiltirel izafilik Agsindan — Yaklasim
- Sendikacilik ve Evrensellik

- Sendika / Sendikacilik ve Zihniyet

- Sendikacilik ve Emperyalizm
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- Sendikacilik ve Muhafazakarlik / Muhafazakarlasma
- Sendikacilik ve Devlet

- Sendika ve Burokratiklesme

- Sendika ve Sivil Toplum Kaltaru

- Sendikacilik - Calisma ve Ozel Sektor / Ozel Sektor Zihniyeti
- Sendikacilik Hareketi ve Yeni Strateji Arayislari

- Sendikalar ve Yeni Calisma Turleri

- Sendikalar ve Medya

- Sendika/sendikacilik ve Siyaset

- Sendika ve Guven/Guvenlik

- Sendika ve Sosyal GUvenlik Hukuk Zihniyeti

- Sendika ve “Kulturel izafilik ~“Hak" lligkisi

- Sendika ve Dijital Toplum
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@. Sendika ve Calismaya; Modern Bati Medeniyeti “Bilgi Kuramlari” ve
“Yéntem” Acisindan Yaklasim

- Sendikacilik ve Yeni Yéntem (Metodoloji) insasi Arayis

- Modernite, Sendikacilik ve 1 Mayis isci ve Emekci Bayraminin Zihniyeti
- Modernite-Pozitivist DUsunce ve Sendikacilik

- Post Modernite- Hermonotizm ve Sendikacilik

- Post Modern Calisma ve Yabancilasma

- Post Modernite-Hermonotizm ve Yeni Calisma-Sendikacilik Anlayisi

- Neo-Liberal Hegemonya ve Calisma lliskileri

@. islam Medeniyet ve Tiirk-islam Kiiltiirii Acisindan
“Calismaya ve Sendikacilik Kultiiriine” Yaklasim

- "Tevhit” Suuru ve Calismanin “Hak” Temelli Evrenselligine Yon Vermesi
- Islam Medeniyetinde Calismanin Ahlaki

- Ahilik Calisma Kulttra ve Digergam Calisma Zihniyeti

- Turk ~Islam Kultirinde Calisma ve Calisma Zihniyeti

- islamin Iktisadi ve Calisma
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@. 21. Yiizyil Siirecinde “Yeni Sendika”, “Yeni Sendikacilik” ve
“Yeni Calisma” Arayislari

- 21.YUzyll Streci ve Yeni Sendika/cilik ve Calisma Kultdrunde Yeni Arayislar

- Post Modernite Merkezli 21. YUzyil SUrecinde “KUlttr Sendikacihgl” ve Deger

Sendikacilig”

- Yapay Zeka ve Dijital DontUstimun Isgtict Uzerine Etkisi

- Dijital Ekonomi, Teknoloji ve Yeni Calisma Zihniyeti

- Post Modern Diinyada Molekiler Hayat Strecinde Yeni Calisma ve insan

-1 Mayis Anlayisi, Verimli Calisma ve Isci Saglhig)

- Calisma Yasaminin insanilestiriimesi

- Covid 19 Etkisi Cercevesinde Dijital Ekonomi, Teknoloji ve Yeni Calisma
Zihniyeti

- Ekolojik Sorunlar, Yeni Enerji Kimligi ve Yeni Calisma Perspektifi

- Biyoteknoloji ve Bilisim Teknolojisi Ekseninde Yeni Is Piyasasi ve Yeni

Meslekler
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06. “YENI TURKIYE” Kavrami Uzerinden Sendika ve Calismaya Ozgiin
Yaklasim Arayisi;
- Yeni Turkiye Strecinde Sendika ve Kimlik

- Yeni Turkiye Strecinde Yeni Sendikal Kimlik ve Yeni Sendikal Yapi Arayisi

- Yeni Turkiye Surecinde Ozgiin Calisma ve Calisma Zihniyetinin Insasi

@_ “Sendika/Sendikacilik ve Calisma”ya Yaklasim
Yeni Kuramsal insa A¢isindan

- "Sendikal Kultar” ve “Dayanisma” Ac¢isindan Calisma Hayatinda Yeni Arayislar
-"Sendikal Yap!” ve “Birlik” Suuru Agisindan Yeni Calisma insasina Yonelik Ozgiin Arayislar

- Dayanisma, Guven ve Birlik Acisindan Sendika ve Calisma Hayatina Yeni Bakislar
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arihsel gelisimi icerisinde sendikalar iscilerin 6rgttlenme alani iken zamanla isveren ve kamu

kesiminde calisanlarin drgutlendigi kuruluslar olarak calisma hayatinda yer almaktadirlar. Her

ne kadar sendikal mUcadele agisindan benzer dzellik gosterseler dahi is¢i sendikalart ve me-
mur sendikalari arasinda mevzuat, mucadele sekli ve 6rgutlenme yapisi agisindan farkliliklar bulun-
maktadir. Sendikalarin genel olarak amaglari Gyelerinin ¢alisma sartlarini iyilestirmek, ekonomik hak
ve ¢ikarlarini korumak ve gelistirmek olarak aciklanabilir. Sendikalar bu amaclarini érgttlenme gicu
ile anayasa ve kanunlarla taninmis olan toplu pazarlik ve grev hakkini kullanarak yerine getirmekte-
dirler.

Galismanin amaci, isci sendikalari ve memur sendikalarinin mevzuat, mucadele sekli ve orgutlenme
yapisini ele alan literatUr ¢alismalari ve sendikal veriler cercevesinde SWOT analizi ile incelenerek

kuwvetli ve zayif yonlerine yonelik bir karsilastirma yapmaktir.

Turkiye'de isci ve memurlarin sendikal haklari anayasa ve kanunlarda ayri ayri duzenlenerek yasal
cercevesi belirlenmistir. Isci sendikalari iskolu esasina gore érgitlenirken memur sendikalari hiz-
met kolu esasina gore orgltlenmektedirler. isci sendikalari calisma sartlari ve ekonomik haklarini
toplu is sdzlesmesi yoluyla mizakere ederken, memur sendikalari pazarlik guclerini azaltan toplu
gorusme yontemiyle muzakere etmektedirler. Toplu is sdzlesmesi esnasinda anlasmazlik ¢ikmasi
durumunda isci sendikalart grev hakkini kullanarak ¢ézdm arayabilirken, toplu gérismede yasanan
anlasmazlik zorunlu tahkim yoluyla ¢ozime kavusturulmaktadir. Memurlarin %65,44" ( sendikali
iken iscilerde sendikalasma orani %14,40 seviyelerindedir. isci sendikalarinda sendikalasma oranlari
kUresellesme, calisma iliskilerinde yasanan degisim ve isglcu piyasasi aksakliklari gibi sebeplerle du-
suk kalmaktadir. Memurlar arasinda tayin, gorevde yikselme, sicil konularinda korunakli olabilmek

amaciyla ve is garantisi sebebiyle sendikalasma orani yuksektir.
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Turkiye'de memur sendikalarinda sendikalasma oraninin yiksek olmasi kuwvetli yonu olarak éne
cikarken sendikal micadele ruhunun diistik olmasi memur sendikaciliginin zayif yonidur. isci sendi-
kalarinin yuksek mucadele ruhu isci sendikaciiginin guclt yonu iken sendikal orgutlenme glcinin
dustk olmasi ve sendikal 6rgltlenme onundeki engeller isci sendikalarinin zayif yona olarak 6ne
¢tkmaktadir.

Anahtar Kelimeler: sendika, toplu is sézlesmesi, toplu goriisme, swot analizi, is¢i sendikasi, me-
mur sendikasl.
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n its historical development, while the unions are the organizing area of the workers, they take pla-

ce in the business life as the organizations where the employers and public sector employees are

organized over time. Although they show similar characteristics in terms of struggle against trade
unions, there are differences between labor unions and civil servant unions in terms of legislation,
form of struggle and organizational structure. The general objectives of the unions can be explained
as improving the working conditions of their members, protecting and improving their economic
rights and interests. Trade unions fulfill these aims by using their organizational power and the right
to strike and contract, which is recognized by the constitution and laws.

The aim of the study is to make a comparison regarding the strengths and weaknesses of labor uni-
ons and civil servant unions by examining them with swot analysis within the framework of literature
studies and union data on the legislation, struggle type and organization structure.

Labor union and civil servant union rights in the constitution and laws in Turkey are determined
separately regulated legal framework. While the labor unions are organized on the basis of the line
of business, the civil servant unions are organized on the basis of the service branch. Labor unions
negotiate their working conditions and economic rights through collective bargaining, while civil
servant unions negotiate through collective negotiation which reduces their bargaining power. In
the event of a dispute during collective bargaining, unions can seek a solution by using their right to
strike, while the dispute in collective negotiation is resolved through mandatory arbitration. While
65.44% of civil servants are unionized, the rate of unionization among workers is around 14.40%.
Unionization rates in labor unions remain low due to reasons such as globalization, changes in labor
relations and labor market disruptions. Unionization rate is high among civil servants in order to be
protected in terms of appointment, promotion, registration and job guarantee.

While the high rate of unionization in civil servant unions stands out as its strength, the low spirit of
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union struggle is the weakness of civil servant unionism, in Turkey. While the high fighting spirit of
the trade unions is the strength of the labor unionism, the low power of union organization and the
obstacles to union organization stand out as the weaknesses of the trade unions.

Keywords: union, collective bargaining, collective negotiation, swot analysis, labor union, civil
servant union.
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amu gorevlilerine 2010 Anayasa degisikligi ile toplu s6zlesme hakki taninmistir. Bu hak cerce-
vesinde yapilan toplu soézlesme gorismeleri ise hem htkumet hem de sendikalar icin uzun
ve zorlu pazarliklarin yapildig stre¢lerdir. Bu streclerin sonunda uzlagsma saglanabilecegi gibi
uzlasmanin saglanamadigl durumlar da olmaktadir. Kamu gorevlilerinin tamami ve her bir hizmet
koluna yonelik mali ve sosyal haklara iliskin toplu sdzlesme gortsmeleri sonunda uzlagsma saglana-
mamasi ve toplu sdzlesme imzalanamamasi halinde ortaya ¢ikan uyusmazliklarin ¢c6zimunde yetki

Kamu Gorevlileri Hakem Kuruluna verilmistir.

Toplu s6zlesme gorusmeleri sonunda, toplanti tutanagl imzalanmasindan veya tespit tutanag du-
zenlenmesinden itibaren Ug isglnu icerisinde toplu s6zlesme gorusmelerinin ilgili bolimune iliskin
tutanagl imzalamaya yetkili olanlar, taraf olduklari boltim i¢in Kamu Gorevlileri Hakem Kuruluna bas-
vurabilirler. Toplam onbir Uyeden olusan Kamu Gdrevlileri Hakem Kurulu, yapilan basvurular bes

gln icinde incelemekte ve kararini vermektedir.

Her ne kadar ilgili yonetmelikte Kamu Gorevlileri Hakem Kurulunun yapisi ve ¢alisma usulleri “sekli
olarak” sUrecin sorunsuz islemesini saglayacak sekilde tanimlanmis ve olusturulmus olsa da, uygu-
lamada bazi esitsizlikler ve eksikliklerin ortaya ¢iktigr gérulmektedir. Bu sunumumuzda Kamu G6-
revlileri Hakem Kurulunun yapisi anlatildiktan sonra, bu yapidaki eksikler ortaya konulacak, kurulun
yapisindaki ve isleyisindeki esitsizlikler belirtilerek, yapinin daha saglikli isleyebilmesi icin éneriler
sunulacaktir.
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ublic officials were given the right of collective bargaining with the 2010 Constitutional amend-

ment. Collective bargaining negotiations within the framework of this right are long and dif-

ficult processes for both the government and the trade unions. Sometime these processes,
result with an agreement and sometimes an agreement cannot be reached. The Public Servants
Arbitration Board is authorized to resolve disputes that arise in the case that an agreement cannot
be reached and collective agreement cannot be signed at the end of collective bargaining on finan-
cial and social rights for the general public officials and each service branch.

At the end of collective bargaining negotiations, within three working days from the signing of the
meeting minutes/reports or the issuance of the determination report, those authorized to sign the
minutes regarding the relevant part of the collective agreement negotiations can apply to the Public
Servants Arbitration Board for the section they are a party to. The Public Servants Arbitration Board,
which consists of eleven members in total, examines the applications made to the board within five
days and makes its decision.

Although the structure and working procedures of the Arbitration Board for Public Servants have
been defined and formed in a manner to ensure the smooth functioning of the process in the re-
levant regulation, in practice it is observed that some inequalities and deficiencies have emerged.
In this presentation, after explaining the structure of the Public Servants Arbitration Board, the
deficiencies in this structure will be revealed, the inequalities in the structure and functioning of the
board will be stated and suggestions will be presented for the structure to function more properly.
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Unumuzde var olan kamu personel rejiminin esaslari 1839 sonrasinda insa edilmistir. Kamu

personel rejimi, 1839 sonrasindan gunumuze kadar degisiklige ugrasa da, esasi degisme-

mistir. Osmanlr’dan ginumduze kadar memurlugun temel ayirt edici esasi memurlarin gu-
venceye sahip olmasidir. Memurun is glvencesi, 1876 Kanuni Esasi'si ile anayasal duzeyde kabul
edilmis ve 1881 tarihli Kanun ile vicut bulmustur. Glvence sistemi, 1926 tarihli Memurin Kanunu ile
devam etmis, 1965 tarihli 657 sayili Devlet Memurlari Kanunu ile glivence daha da genisletilmistir.

Memurun is glvencesi 6zunde gucld memurlugun esasini olusturur. Gucld memurluk, ancak guiclu
bir glivence sistemi ile hayat bulur. GU¢ld memurluk ise kamu hizmetlerinin vatandasa en iyi bigim-
de sunulmasinin aracidir. Bu olgu, dzellikle kiresel salgin déneminde yalnizca nazari olarak degil,
pratikte de kanitlanmistir.
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he principles of the current public personnel regime were built after 1839. Although the pub-

lic personnel regime has undergone several changes since 1839, its essence has not chan-

ged. The main distinguishing principle of civil service from the Ottoman times until today is
that civil servants have job security. The civil servants’ job security was accepted at the constitutional
level with the 1876 Legal Principles and took effect with the Law of 1881. The job security system
continued with the Civil Servants Law dated 1926, and it was further expanded in the Civil Servants
Law No. 657 of 1965.

Civil servants’ job security essentially constitutes the basis of a strong public service. Strong public
service becomes effective only with a strong job security system. Strong public service, on the other
hand, is a means of providing public services to the citizens in the best possible way. This pheno-
menon has been proven not only theoretically but also in practice, especially during the global
epidemic period.
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688 sayill Kamu Gorevlileri Sendikalar ve Toplu Sozlesme Kanunu 2001 yilinda yururlUge

girdi. Ulkemizde kamu sendikaciligini diizenleyen bu kanun ylrirlige girdigi dénemden iti-

baren 13 defa degisiklige ugramasina ragmen halen tartisiimaktadir. Kanunun evrensel stan-
dartlara aykirilik tasimasi nedeniyle sendikal haklar ve 6zgur toplu pazarlik sistemi yeterince kulla-
nilmadigl sendikalar tarafindan ileri strtlmektedir. Bu durumun etkili kamu sendikaciligl yapmaya
engel teskil ettigi dusunutlmektedir. Evrensel normlarda yer alan dayanisma aidati ve grev hakkinin
4688 sayill kanunda olmamasi sendikacilig etkilemektedir. Ayrica kanunda toplu s6zlesmede taraf-
lar, toplu s6zlesmeden yararlanma, toplu sdzlesmenin 6zerkligi ve kapsami gibi hususlar da evrensel
normlara aykiriliklar tasimaktadir. Tim bu hususlar etkili kamu sendikaciligini dogrudan etkilemek-
tedir. Sendika Uyeleri kanundaki eksiklikler nedeniyle sendikalara yeterince baglilik duymamakta ve
Uye olabilecekler de sendikaya ilgi duymamaktadirlar. Bu ¢ercevede tebligde 4688 sayili kanunda yer
alan eksikliklerin sendikalara etkilerini analiz edilmis ve etkili bir kamu sendikaciligli¢in neler yapilma-
si gerektigi hususlari belirtilmistir. Yeni zinniyet ihtiyaci ¢ergevesinde kamu sendikaciligl bakimindan
neler yapilacagina iliskin 6nerilere de yer verilmistir. Sendikal haklarin evrensel normlarda olmasi
icin sadece yasal degisiklikler yeterli olmadigl bilinmektedir. Evrensel sendikal haklarin kullaniimasi
icin “zihni engellerin” de asiimasi gerekmektedir. Tebligde bu hususta neler yapiimasi gerektigi de
incelenmistir. llaveten kamu sendikaciligini gelecekte nelerin bekledigine iliskin hususlar belirtilimis
ve etkili sendikacilik icin gerekli ydntemler UGzerinde durulmustur.

Anahtar Kelimeler: 4688 Sayili Kanun, Toplu Stzlesme, Evrensel Sendikal Normlar, Kamu Sen-
dikacihginin Gelecegi, Etkili Sendikacilik
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he Law No. 4688 on Public Servants' Unions and Collective Bargaining entered into force in

2001. Although this law, which regulates public unionism in our country, has been amended

13 times since its entry into force, it is still debated. It is claimed by the unions that trade uni-
on rights and free collective bargaining system are not used sufficiently because the law is against
the universal standards. It is considered that this situation constitutes an obstacle to effective public
unionism. The fact that the solidarity fee and the right to strike, which are in universal norms, are
not in the law numbered 4688 affect the unionism. In addition, issues such as parties in collective
agreement, benefit from collective agreement, autonomy and scope of collective agreement in the
law are also contrary to universal norms. All these issues directly affect effective public unionism.
Union members do not feel sufficiently loyal to the unions due to the deficiencies in the law, and
those who may become members are not interested in the union. In this framework, the effects of
the deficiencies in the law numbered 4688 on the unions were analyzed and what should be done
for an effective public unionism was stated in the declaration. Within the framework of the need
for a new mentality, suggestions on what to do in terms of public unionism are also included. It is
known that only legal changes are not sufficient for union rights to be in universal norms. In order
to use universal trade union rights, “mental barriers” must also be overcome. What should be done
in this regard was also examined in the declaration. In addition, the issues regarding the future of
public unionism were specified and the methods required for effective unionism were emphasized.

Keywords: Law No. 4688, Collective Bargaining, Universal Unionism Norms, Future of Public Tra-
de Unionism, Effective Unionism.
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urkiye'de kamu ¢alisanlarinin 1980 oncesi ve 1980 sonrasinda oldugu gibi sendikalasma ile

ilgili cabalari ve sorunlarinin farkl boyutlardan devam ettigi gortulmektedir. Dunya'daki sen-

dikaciligin zayiflamasi ve Turkiye'de yasanan 1980 sonrasindaki degisimlerin yol actigl prob-
lemler, sendikaciigl derinden etkilemis ve yeni arayislari gindeme getirmistir. 1989-1990'! yillarda
is¢ci sendikalarinin hak arama eylemleri ve dunyadaki bilgi teknolojilerinin yayginlasmasiyla ortaya
cikan iletisim olanaklarinin artmasi, kamu calisanlarricin dnemli gelismeler saglamistir. Cogu zaman
kamu sendikalarinin sendikacilik sorunlarina, is¢i sendikalari ilgi duymus ve destek olmuslardir. Bu
cercevede Turk isci sendikalary, is¢i ve memur ayriminin 6tesinde kamu calisanlarinin da sosyal, eko-
nomik, mesleki hak ve menfaatinin korunmasi ve gelistirilmesi icin drgutltluklerini desteklemislerdir.
Dolayisiyla kamu calisanlarinin elde ettigi basarilar, dunyadaki kamu ¢alisanlari ile isciler arasindaki
dayanismayi simgelemesi agisindan 6nemlidir. Bu ¢alismada is¢i ve kamu sendikaciligl arasindaki
niteliksel farkliliklara ve ortak noktalara farkli boyutlardan deginmek amaclanmis olup kamu sendi-
kaciliginin tarihsel ¢ercevesi incelenmistir.

Anahtar Kelimeler: Kamu Sendikasi, isci Sendikasi, Sendikalasma, Kamu calisanlari, Sendika.



1MAY BOOK OF ABSTRACTS

f public employees in Turkey before 1980 and shows that the different dimensions of the

problem and continued efforts regarding unionization as after 1980. The weakening of trade

unionism in the world and the problems caused by changes in the post-1980 events in Tur-
key, and deeply affect trade unionism has brought new research agenda. In the 1989-1990s, the
actions of trade unions to seek remedies and the increase in communication opportunities that
emerged with the spread of information technologies in the world provided important develop-
ments for public employees. Most of the time, trade unions have been interested in and supported
the unionism problems of public unions. In this context, Turkish trade unions supported their orga-
nizations in order to protect and develop the social, economic and professional rights and interests
of public employees, beyond the distinction between workers and civil servants. Therefore, the ac-
hievements of public employees are important in terms of symbolizing the solidarity between public
employees and workers in the world. In this study, it is aimed to touch on the qualitative differences
and common points between worker and public unionism from different dimensions, and the his-
torical framework of public unionism has been examined.

Keywords: Public Union, Trade Union, Unionization, Civil Servants, Union.
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u bolumde, ILO'nun Sézlesmeleri ve Tavsiye Kararlari Uygulama Uzmanlar Komitesi raporlari
isiginda, Turkiye'de kamu gorevlileri sendikalarinin yasal mevzuat ve uygulamalarda karsilas-
tiklari zorluklara iliskin ILO'nun yorum ve onerileri Uzerinde durulacaktir.
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n the light of the ILO Committee of Experts on the Application of Conventions and Recommenda-
tions Reports, this section will discuss the ILO's comments and recommendations regarding the
legislative and practical challenges that public servants’ unions are faced with in Turkey.
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965-1971 donemindeki kisa deneyim olsa da kamu gorevlileri sendikaciligini, anayasal olarak
1995'ten, yasal olarak 2001'den baslatmak gerek. Fiili durum ise agirlikla 1995 ve hemen 6n-
cesidir.

Kamu gorevlileri sendikalari, kamu personel yonetiminin en dnemli paydas! iken toplu sézlesme
sureci ve metni ise kamu personel mevzuatinin yeni ve énemli unsurudur.

4688 sayill Kamu Gorevlileri Sendikalari Kanunu 20071 yilinda yururlige konulmustur. Kanuna gore
kamu kurum ve kuruluslarinda isci statUsU disinda bir kadro veya pozisyona dayali olarak istihdam
edilen kamu calisanlar kamu gorevlileri sendikalarina tye olabilir.

Bu bilgiler ¢ercevesinde, kamu gorevlileri sendikaciliginin drettigi etkileri toplu gortsme dénemi ve
toplu sdzlesme dénemi seklinde iki ana baslikta inceleyerek hem sisteme hem de mevzuata donuk
sonuglarini belirlemek ve kategorize etmek daha kolay olacaktir.

Bu amagla yapilacak bir ¢alisma dogal olarak strecler ve kazanimlar yaninda isleyise dair farklilikla-
ri da ortaya koymayi saglayacaktir. Bu bildiride, 2002'den bugtne kamu gorevlileri sendikaciliginin
Urettigi kazanimlari ve bu sayede gerceklesen degisimleri tematik basliklar altinda inceleyerek sen-
dikal mdcadelenin degisim ve yenilik Uretme kapasitesi de farkli bir cerceveyle ortaya konulmasi
amaclanmistir.
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Ithough there is a short experience in the period of 1965-1971, it is necessary to commence
the public servant unionism constitutionally from 1995 and legally from 2001. The actual
situation is predominantly 1995 and just before.

While public servants unions are the most important stakeholder in public personnel management,
the collective agreement process and text are the new and important elements of the public per-
sonnel legislation.

The Law No. 4688 on Public Servants' Trade Unions was brought into force in 2001. According to the
law, public employees employed in public institutions and organizations on the basis of a staff or a
position apart from worker status can be members of public servants’ unions.

Within the framework of this information, it will be easier to determine and categorize the results of
both the system and the legislation by examining the effects of public servants unionism under two
main topics: collective bargaining period and collective agreement period.

A study to be conducted for this purpose will inherently reveal the differences in terms of operati-
on as well as processes and gains. In this statement, it is aimed to reveal the capacity of the union
struggle to produce change and innovation in a different framework by examining the gains and
changes that have been made by public servants unionism since 2002 under thematic topics.

Keywords: Law No. 4688, Collective Bargaining, Universal Unionism Norms, Future of Public Tra-
de Unionism, Effective Unionism.
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endikal hareketlerin ve drgutlerin ortaya ¢ikisinda yasanmis gecikmenin bir benzeri, anayasal,
yasal ve yonetsel duzlemde sendikal mevzuatin ortaya ¢ikisinda da yasanmistir.

Sendikal haklara, sendikal mUcadeleye ve nihayetinde sendikal ¢rgutlenmeye dair mesafeli
durus; farkl keskinlik ve kararlilik dizeyinde olmakla birlikte U¢ devlet erkinin ortak tavri olarak uzun-
ca bir sUre devam etmistir.

Turkiye'nin siyasal tarih icerigi, demokratik siyasi sistemi hedef alan ara rejim donemleri ve ¢zellikle
toplumsal kaos dayanagindan hareket ederek gerceklestirilen darbe ve muhtiralar bir¢ok alanda
oldugu gibi sendikal alanda da “korku temelli” ve “yasaklama-sinirlama eksenli” bakisi hem teorik
duzlemde hem de pratik alanda hakim hale getirmistir.

Tdm bu hususlar ¢ercevesinde, korku temelli ve sinirlama eksenli bakisi reddeden 6rgitla gic ve
yetkili konfederasyon Memur-Sen; sosyal diyalogun gelisimi ve desteklenmesi, sendikal mucadele
ve tanimlarla uyumlu toplu pazarlik sistemi, evrensel sendikal haklar ile Turkiye'de kamu gorevlileri

sendikaciligl alanindaki uyumsuzluklari seslendirme ve ¢ozUm Uretme noktasinda dnculuk etmistir.

Bu bildiride, 4688 sayili Kanun kabul edildigi 2001 yilindan bugtine, yasamis oldugu degisim ve geli-
sim sUrecleri de dikkate alarak, kamu gorevlileri sendikaciligi dntinde duran engeller, drgttlenmeyi
kisitlayan dtzenlemeler, toplu pazarlik masasindaki esitsizlikler ve kanunun diger hukumleri cerce-
vesinde, Memur-Sen'in bakis acisi ve tekliflerinin yansitilmasi amaclanmistir.
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imilar to the delay experienced in the emergence of trade union movements and organizati-
ons, it was also experienced in the emergence of union legislation in constitutional, legal and
administrative levels.

Distant stance on trade union rights, union struggle and eventually union organization; although it
has different levels of sharpness and determination, it has continued for a long time as the common
attitude of the three state powers.

Turkey's political history content, interim regime periods and in particular the coup and memoranda
staged with reference to social chaos foothold that targets democratic political system, has reas-
serted the “fear-based” and “prohibition-limitation axis” overview both in the theoretical level and
practical field in the trade union field as in many areas.

Within the framework of all these issues, the organized power and the authorized confederation
Memur-Sen, which rejects the fear-based and restrictive perspective; Has pioneered the develop-
ment and promotion of social dialogue, collective bargaining system compatible with trade union
struggle and definitions, utterance and finding solutions for the mismatches between the universal
union rights and public servant unionism in Turkey.

In this statement, considering the change and development processes it has experienced, since
2001, when Law No. 4688 was adopted, it is aimed to reflect the perspective and proposals of Me-
mur-Sen within the framework of the obstacles to public officials unionism, regulations that restrict
organization, inequalities in the collective bargaining table and other provisions of the law.
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dstnce yontemi bir medeniyette/toplumda hangi ilmi anlayis ile bilgi Uretilmesine yon veren
ve bununla da basta o medeniyetteki/toplumdaki olmak Uzere her seyi aciklayici bilgiyi Ure-

ten unsurdur. Medeniyetler/toplumlar farkli farkl distince yontemlerine gore insa olunurlar.
Bundan dolayi farkli dustnce yontemleri baglaminda medeniyetler/toplumlar; birbirlerinden ayrisan
toplumsal yapilarin olusmasina, sistemlerin(duzenlerin) kurulmasina, ¢calisma anlayislarinin olusma-
sing, Uretim yapilanmalarina, sendika anlam ve isleyisinin varligini...ortaya koyabilmektedirler.

Bu calismada, son iki bin bes yiizyilin iki ana medeniyeti olan Turk-islam medeniyet ve Bati me-
deniyetinin farkli disince yontemleri baglaminda ortaya ¢ikan “calisma” ve “sendika” kavramlari,
pozitivist dustince yontemi, hermonotik dustnce yontemi ve tevhidi disince yonteminin Uretmis
olduklarr bilgi anlayisi cercevesinde mukayeseli olarak ele alinmak istenmektedir. Boylece bu incele-
mede; Turk calisma hayatina 20.yUzyil pozitivist dustnce yontemi anlayisinin tek¢i dayatmaciliginda
olusan bakisina karsi Ozgtin Turk-Islam medeniyetinin tevhidi distince yéntem anlayisina gore ge-
listiriimesi mumkUn olan “calisma zihniyetinin” ve “sendika” kurumuna yonelik “yeni anlam” insasinin
temel unsurlari ele alinmaktadir.

Anahtar Kavramlar: Distince yontemi, Tevhidi Dustince Yontemi, Pozitivist DUstince Yontemi,
Hermonotik DUstnce Yontemi, Calisma Zihniyeti, Sendika.
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he method of thought directs the knowledge production by means of whichever scientific

understanding within a civilization/society and also is the factor for producing the knowledge

explaining everthing first of all in that civilization/society. Civilizations/societies are constru-
cted according to different methods of thoght. Therefore, civilizations/societies construct societal
structures differing from each other, forming of systems (orders), understandings of work, produ-
ction formations, the existence of meanings and mechanisms of unions, etc. within the context of
different methods of thought.

In this study, the concepts of “work” and “union” arising out of the method of thought of the two
main civilizations, Turkish-Islamic civilization and Western civilization in the last 2500 years are to
be examined comparatively within the framework of understanding of knowledge produced by the
methods of positivist thought, hermeneutic thought and tawhidi thought. Thus in this examination,
the basic counterparts of the “work mentality” and the construction of “new meaning” towards the
institution of “union” which can be developed according to understanding of tawhidi thought met-
hod of original Turkish-Islamic civilization against the outlook based on the impositon of monist 20th
century positivist method of thought to the Turkish working life.

Key Words: The method of thought, The method of tawhidi thought, the method of positivist
thought, the methods of hermeneutic thought, work mentality, union
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)
nsanin var olusundan gtindmduze kadar ihtiyaglarin karsilanabilmesi icin Uretim faaliyetinde bulu-

nulmustur. Gerek nufus artisi, gerekse ihtiyaclarin artmasi ve cesitlilik kazanmasi, mevcut Uretim

teknolojilerinin gelistiriimesini de zorunlu kilmistir. Bireyin, toplum ihtiyaclar icin Uretim faaliye-
tinde yetersiz kalmasi ilk ¢alisma iliskilerinin de dogmasinin baslangicidir. Bu baslangic doneminde,
cahsan ve calistiranin iliskilerini dizenleyen kurallarin hentz bulunmamasi sorunlarin ortaya ¢ikma-
sina da nedenidir. "Emegin hakkini, is¢inin teri kurumadan verin” gibi dini 6gutlerin her zaman ve her
¢alisma ortaminda uygulanamamasi, ya da uygulanmanin inmal edilmis olmasi, yasal dizenlemelere
de ihtiya¢ duyulmustur. 18. YUzyll baslarindan itibaren Uretim teknolojisinin bas dondUrucU bir hizla
gelismesi, calisma iliskilerinde de ayni hiza ayak uyduracak duzenlemelere de ihtiya¢ gostermistir.
GUnUmuzde is iliskilerinde otomasyonun buyuk payl olmasi sebebiyle emegin iliskileri ikinci plana
inmeye baslamistir. Yazlerce isin bir robot, bir makine tarafindan yapilabilmesi yeni bir is iliskileri
ortamini olusturmustur. Calisma iliskilerinin bundan boyle hangi dogrultuda gelisme gosterecegini
ortaya koyabilmek i¢in, buglinkl noktaya naslil ve neden geldigimizin degerlendirilmesi gerekli ola-
caktir.

Anahtar Kelimeler: Calisma, calisma hayati, Gretim teknolojileri, calisma iliskileri, Gretim.
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roduction activities have been carried out in order to meet needs of human beings since

existence him. Both increase in population and increase in needs and diversity necessitated

development of existing production technologies. Insufficiency of individual in the production
activity for needs of society was beginning of first working relationships. In this initial period, lack of
rules governing relations between employer and employee was also cause of problems. The fact
that religious advice such as “Pay the worker his dues before his sweat has dried up” cannot be
applied all the time and in every working environment, or the implementation has been neglected,
legal regulations were also needed. Since beginning of 18th century, the dizzying pace of production
technology has required regulations to keep up with same speed in labor relations. Today, labor
relations have started to fall into the second plan due to large share of automation in business rela-
tions. Hundreds of works can be handled by a robot or a machine caused creating a new business
relationship environment. In order to unveil in which direction working relations will develop from
now on, It will be necessary to evaluate present point.

Key Words: Work, working life, production technologies, working relations, production.
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8. ylzyilda gerceklesen sanayi devriminin yol actigl gelismeler 19 ve 20 yuzyilda dunya top-

lumlarini sanayi toplumlari ve sanayilesen toplumlar olarak ikiye ayiriimasiyla sonuclanmisti.

Esasen sanayi devriminin devami niteliginde olmakla beraber 20 yuzyilda ortaya ¢ikan diger
sosyo-ekonomik ve teknolojik gelismeler ise toplumlari sanayi, sanayi otesi ve sanayilesen toplumlar
olarak Ug kategoriye ayrilmasina yol acmistir. Sozu edilen toplum yapilari birbirinden farkli paradig-
malara sahiptir. Calisma hayati da bu toplumsal yapilarla birlikte degisim ve donustme ugramistir.
Sanayi toplumlarinda organizasyon, kural, isleyis ve yasal haklar acisindan sekillenmis olan ¢alisma
hayati sanayi 6tesi dondsumle birlikte degisim strecine girmistir. 20 yy son ¢eyreginde baslayan ve
halen devam eden bu bUytk donustm kuresellesme sureci icinde ve buyuk bir hizla gerceklesmek-
tedir. Diger taraftan, sanayi Otesi toplumlarin hizla gelismesi ve hakim toplumsal yapilar olarak or-
taya ¢ikmasl nedeniyle sanayilesmekte olan dlkeler sanayi toplumu olmaya kilitledikleri dimenlerini
sanayi otesi toplum olmaya dogru kirmistir. Bu tebligde, sanayi dtesi toplumsal dénustm ve kire-
sellesme sureci icinde calisma hayatindaki degisimler (6zellikle ¢alisma hayatinin dizenlenmesine
iliskin arayislar ve gelismeler) gelismis ve gelismekte olan toplumlardaki yansimalari ele alinacaktir.
Temel tez olarak sanayilesme ile baslayan genelde toplumlarin 6zelde ¢alisma hayatinin benzesme
surecinin kuresel yaklasimlardaki karsiliklar ve ortaya ¢ikan tartismalar incelenecektir. Olgularda-
ki degisimlerin toplumsal degerleri ve calisma hayatlarin degerleri de zorunlu olarak ayni yonde
degisime zorunlu kilmadiginin vurgulandigl calismada kuresel yapilanmada uluslararasi kurum ve
kuruluslarin (Uluslararasi calisma teskilati basta olmak Uzere) rollerine karsilik milli devletlerin ve
milli kurumlarin oynadiklari roller ve etki alanlari 6ne cikarilip, izlenen ulke politikalarinin belirleyicilig
vurgulanacaktir. Diger bir ifade ile sanayi 6tesi toplumlara dontsum ve kiuresellesme paradigmalari
cercevesinde ortaya ¢ikan calisma hayatina iliskin degisim alanlarindan biri olan ¢alisma hayatinin
yapilandiriimasinda rol oynayan faktorlerin ve yapilandirmada yer alan aktorlerin degisim strecinde-
ki yerleri ve rolleri analiz edilecektir.

Anahtar Kelimeler: Sanayi devrimi, calisma hayati, olgu, deger, politika.
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evelopments caused by industrial revolution in 18th century to division of world societies
into industrial societies and industrial societies in 19th and 20th centuries. Although it is

the continuation of industrial revolution, other socio-economic and technological develop-
ments that emerged in 20th century caused societies to be divided into three categories as in-
dustry, non-industrial and industrializing societies. The mentioned social structures have paradigms
different from each other. Working life has also undergone change and transformation with these
social structures. It is shaped in terms of organization, rule, functioning and legal rights in industrial
societies. Working life has entered a process of change with transformation beyond industry. This
great transformation, which started in last quarter of the 20th century and is still continuing, is
happening rapidly and within process of globalization. On the other hand, the rapid development
of non-industrial societies has emerged as dominant social structures. Therefore, industrializing
countries have decided to become industrial society. In this paper, the changes in working life (es-
pecially the searches and developments regarding the regulation of working life) in the process of
social transformation and globalization beyond the industry, and their reflections in developed and
developing societies will be discussed. As the main thesis, the global approaches to the process of
convergence of societies in general and work life in particular, starting with industrialization, and the
resulting debates will be examined. In the study emphasizing that: changes necessarily make social
values and the values of working lives necessarily change in same direction, roles and domains
played by national states and national institutions in global structuring against roles of international
institutions and organizations (especially the international labor organization) are highlighted and
country policies followed. In other words, the place and roles of the factors that play a role in the
structuring of working life, which is one of the fields of change in the working life that emerged within
the framework of transformation to post-industrial societies and globalization paradigms, and the
actors involved in structuring, in the process of change will be analyzed.

Key Words: Industrail revolution, working life, phenomenon, value, policy.
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alisma, zorluklar karsisinda yilmadan bir maddeye nufuz ederek onu insanilestiren, dolayisiy-

la manevilestiren ruh faaliyetidir. Disiplinler arasi bir kavram olarak “calisma’nin pek ¢ok farkli

tanimi yapilabilir. Is yapmak, calismak ve eylemde bulunmak, insan tabiati ve onun varligr icin
corUzumludur. Bu sebeple ¢alismak insani bir mecburiyettir. Toplumsal bir mesuliyettir, hayata
tutunmanin ve hayatta kalmanin, hayata baglanmanin esas sartidir. Bu baglamda 6zellikle insan
yani 6zne ile ugrasan felsefe acisindan da calisma kavraminin neligi sorgulanabilir. Genel olarak
sistemli sorulara sistemli cevaplar arama ¢abasi olarak tanimlanabilecek felsefe, calisma kavramina
farkl acllardan yaklasarak, bu kavramin genel 6zelliklerini sorgulamayr amaclar. Ornegin, insan ey-
lemleri sekillendiren ve belirleyen unsurlari sorgulayan ahlak felsefesi, 6znesi insan olan “calisma”
kavramini, insan eylemleri acisindan ele alir. Ayrica ahlak ile calisma arasinda siki bir bag vardir. Zira
calismak ahlaki bir yaktmlaluk, bir vazifedir, insani bir erdemdir. Sorumluluk gelince ahlak, hukuk,
adalet, ceza, mukafat gibi kavramlar birer mana kazanirlar. Calisma ile felsefe arasinda kurulabilecek
baglardan birisi de 6zgtrluk kavramidir. Ozgurlik ile calisma arasinda siki bir iliskisi vardir. Ctinku
insan, calisma sayesinde bedenin zorunluluklarindan, maddenin esaretinden, kendi tabiatinin ko-
leliginden, ruhi baskilarindan bir kurtulusa, bir serbestiye, bir 6zgurlige kavusur. Insan calisarak
evrenin ahengine uydugu, evrende var olan bazi faaliyetleri anladigl zaman daha 6zgurdur. Clnkd
calisma yeniliktir, ilerlemedir, degisimdir, hayata, insanlara ve topluma katkidir, dinyay! degistiren,
tabiati insanilestiren faaliyettir. Calisma bir anlamda beseri azmin yilmaz iradesinin ¢zudur. Burada
hemen belirtiimesi gerekir ki insan, tabiati somurmek igin degil, onunla dost olmak ve kendi icindeki
ve disindaki tabiati asmak, onlarin baglarindan kurtulmak icin hayata, topluma, insanliga ve tabiata
yonelir. Tabiata yeni bir deger katar. Bu da insan sayesinde olur. Ozellikle Bati diinyasina egemen
olan vahsi kapitalizm anlayisi, insani 6zgurlestiren calisma kavramina bambaska 6zellikler ytkleyerek
calismayi sadece para kazanma faaliyete indirgemistir.

Anahtar Kelimeler: Calisma, Felsefe, insan, Ahlak, Ozgrlik
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ork is the spirit activity that humanizes and thus spiritualizes a substance by constantly

penetrating a substance in the face of difficulties. Many different definitions of “work”

can be made as an interdisciplinary concept. Doing, working and acting is very necessary
for human nature and its existence. For this reason, working is a human obligation. It is a social
responsibility, it is the essential condition of holding on to life, staying alive and being attached to
life. In this context, the nature of the concept of work can be questioned especially in terms of phi-
losophy dealing with the human subject. Philosophy, which can be defined as an effort to search
systematic answers to systematic questions in general, aims to question the general features of this
concept by approaching the concept of work from different angles. For example, moral philosophy,
which questions the factors that shape and determines human actions, deals with the concept of
“work”, the subject of which is human, in terms of human actions. There is also a tight link between
moral and work. Because working is a moral obligation, a duty, a human virtue. When it comes to
responsibility, concepts such as morality, law, justice, punishment, and reward have meanings. One
of the links that can be established between work and philosophy is the concept of freedom. There
is a close relationship between freedom and work. Because of the work, man attains a liberation, a
freedom, a freedom from the necessities of the body, from the bondage of matter, from the slavery
of his own nature, from his spiritual pressures. Man will be more free when he works and complies
with the harmony of the universe and understands some activities in the universe. Because work is
innovation, progress, change, contribution to life, people and society, it is an activity that changes
the world and humanizes nature. In a sense, work is the essence of the indomitable will of human
determination. It should be stated here immediately that man turns to life, society, humanity and
nature in order not to exploit nature, but to be friends with it and to transcend the nature within
and outside of it and to get rid of their ties. It adds a new value to nature. This happens because of
human beings. Especially the savage understanding of capitalism dominating the Western world has
reduced working to only earning money by attributing completely different features to the concept
of working that liberates people.

Keywords: Work, Philosophy, Human, Morality, Freedom
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dstunme ozelligiyle insan, varlik aleminde ‘en glzel bir sekilde’ yaratiimay hak etmektedir.
DUstnme tarzi olarak tefekkur, bir husus tUzerinde akil, ruh ve kalbin, tim yeti ve kabiliyetle-

riyle kendi sinirlarini zorlayarak ulastig birikim (mUktesabat) olarak tarif edilebilir. Tefekkdr,
sistematik dUstnen bir toplumun insasina ¢agirmaktadir. Dersler ve ibretler dunyasinin sifrelerini
cozmek icin, ilaht davet, tim zamanlar ve mekanlar i¢in gecerliligini koruyan kutsal bir ¢agriyi nida
etmektedir. Tefekkdrtn daha ilerisi, kapsamli, derin boyutu olan yuksek tefekkir; muhakeme, mu-
rakabe, sUphe, kaygl, merak gibi daha Ust dUstince formlarinin ortaya ¢lkmasina sebep olur. Yuksek
tefekkdr, tevhidi gosteren bir delil olarak vardir.

Hayati kolaylastiran ve uygarliklari insa eden teknoloji, insanin var olusunu etkileyen en énemli ol-
gulardan birisidir. Araglar, gerecler, aygitlar, otomatlar, makinalar ve daha ilerisini/dtesini Gretmek,
insanlik ve uygarliklarla gelisme ve ilerleme kaydetmistir. Teknigin ilerlemesi icin, derin tefekkure
ihtiyac vardir. Calisilan konu Uzerinde yogunlasildiginda, Yaratan insana yardim eder, bilmedigini de
ogretir, buldurur, kesfettirip icat ettirir. YUksek dusunmek, insani en ileri teknolojiye tasiyacaktir. YUuk-
sek tefekkirle olusan yiksek teknoloji, tevhidin varligini ortaya koymaktadir. Uretilen teknik ve bilgi,
var olanlar icin yararl bir iksir olmalidir. Aksi takdirde insanin sonunu, dinyanin kiyametini hazirlar.

Anahtar Kelimeler: Medeniyet, tefekkir, teknoloji, deger, teknik bilgi.
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ith his ability to think, man deserves to be created “in the best way” in the realm of exis-

tence. As a way of thinking, contemplation can be defined as the accumulation (acquisi-

tion) reached by the mind, soul and heart by forcing their limits with all their abilities and
abilities. Contemplation calls upon the building of a society that thinks systematically. To decipher
the world of lessons and lessons, the divine invitation calls for a sacred call that is valid for all times
and places. More than contemplation, high contemplation, which is a comprehensive, deep dimen-
sion; It causes the emergence of higher thought forms such as reasoning, judgment, doubt, anxiety,
and curiosity. High contemplation exists as an evidence of tawhid.

Technology that facilitates life and builds civilizations is one of the most important phenomena
affecting human existence. Producing tools, tools, devices, automata, machines and beyond has
developed and progressed with humanity and civilizations. Deep contemplation is needed for the
advancement of the technique. When focusing on the subject being studied, the Creator helps man,
teaches what he does not know, makes him discover, discover and invent. Thinking high will carry
people to the most advanced technology. High technology, formed by high contemplation, reveals
the existence of tawhid. The technique and knowledge produced should be a useful potion for tho-
se who exist. Otherwise, it prepares the end of man, the apocalypse of the world.

Key Words: Civilization, contemplation, technology, value, technical data.
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)
s, bir insanin hayatindaki yerytzinde gerceklestirebilecegi 6nemli bilesenlerden biridir. Eylem ol-

madan, insanhigin elde ettigi basarilari ve uygarlig elde edemeyecegini séylemek adil olur. isle, kisi

kendisi ve bakmakla yiktmlt oldugu kisiler icin temel gecim kaynagini saglayabilir. Isin/calismanin
nesnel degeri, toplumun geri kalaninin bir insanin yaptiklarindan ve baskalarina sunduklarindan ya-
rarlandigi bir bitiin olarak toplumun gelisimine katkisidir. Bu anlamda, islam’in siki calismaya deger
verdigini ve onu ibadet seviyesine yukselttigini kabul ediyoruz. Ancak bir insanin ibadet yaptig her is,
baska bir deyisle yaptig her hareket ibadet niteliklerine ulaslyor mu?

Bu arastirma, Islam'in calisma gorusu ile ilgili sorulara cevaplar sunmakta olup, Kuran-i Kerim'in
ayetleri ile Efendimiz Hz. Muhammed'in (s.a.v.) stinnetleri cercevesinde hayatin ¢esitli alanlarinda,
(6rnegin Ticaret, tarim ve Uretim gibi) calisan insanlarin yasamina katkida bulunur. Resulullah kendi-
sini ve ailesini gecindirmek icin helal bir gecim yolu arayisinin en blyuk 6rnegi ve kanitiydi. Resulullah
gen¢ yasindan itibaren, amcasl Ebu Talib himayesinde ona ve onun ogullarina islerinde yardim etti
ve zengin Kureyslilerin koyunlarina bakti. Buyudugunde, Mekke'den yaklasik iki bin kilometre uzaklik-
taki Levanta ticaret kervanlarina katilmaya basladi. Yaklasik yirmi yil boyunca is diinyasinda kaldi ve
boylece immetine ¢ok calismasi ve gecimini saglamasi icin iyi bir drnek olusturdu.

Helal gecimde is ve cabaya deger veren bircok hadis vardir. insanin evrendeki roline ve yasamdaki
temel misyonuna iliskin bu anlayisa dayanarak insan, Allah'in yerytzindeki halefi rolintn farkinda
olmall ve mesajini tagsimada ve s6zunu yerine getirmede, ibadet yoluyla rolind oynamalidir. Zariyat
suresi 56. Ayette: “Ben cinleri ve insanlari, baska degil, sirf bana kulluk etsinler diye yarattim.” s6ztnu
yerine getirmek i¢in insan séyledigi her eylemi veya sézU Allah'a bir tir ibadete esdeger kilmak icin
cabalar.

Anahtar Kelimeler: islam, insan, calisma, ibadet, Kur'an.
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ork is one of the important components in a person’s life that he can perform on earth.

It would be fair to say that without action, humanity cannot achieve the achievements

and civilization. With the business, the person can provide a basic source of livelihood for
himself and his dependents. The objective value of work / study is its contribution to development of
society as a whole, where the rest of society benefits from what a person does and offers to others.
In this sense, we acknowledge that Islam values hard work and elevates work to level of worship.
However, does every work a person performs worship, in other words, does every movement that
he performs attain qualities of worship?

This research provides answers to the questions about working view of Islam, and verses of Quran
and our Prophet contributes to the lives of people who work in various fields of life (such as trade,
agriculture and production). The Messenger of Allah was the greatest example and proof of a halal
livelihood to support himself and his family. From his young age, Messenger of Allah, helped his unc-
le Abu Talib and his sons' work and took care of sheep of wealthy Quraysh clan. When he grew up,
he began to join trade caravans to the Levant, which locates two thousand kilometers from Mecca.
He remained in business for nearly twenty years, thus setting a good example for his ummah to
work hard and earn a living.

There are many hadiths that value work and effort in a halal livelihood. Based on this understanding
of man's role in universe and his fundamental mission in life, human must be aware of the succes-
sor role of Allah on earth and play his role in conveying his message and fulfilling his word through
worship. In the 56th verse of Zariyat Surah: “l did not create jinn and humans, but only to serve me.”
In order to fulfill his word, human strives to make every action or word he says equivalent to a kind
of worship to Allah.

Key Words: Islam, human, work, worship, Quran
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arih boyunca, Dunya Uzerinde hukum stren her devlet ve medeniyetin kendine 6zgU, insanin

gecimini saglayan sistemleri vardi. Cin'de feodal bir yapi vardi. Yerel yonetimler, miras yoluy-

la elden ele devralinmaktaydi. Cin'in gecim kaynag tarima dayaniyordu. Topraklar, yirmi ve
altmis yas arasi erkeklere verilir, bunlar ekerler, altmis yasini dolduransa devletten yardim gormeye
baslardi. Eski Misir'da, firavunlarin teokratik-otokratik yonetimleri hakimdi. Firavunlar, ticaret yollari
yaptirdilar. Misir'da Nil boyunca yerlesim yerlerinde yasayan halkin blytk kismiin ge¢imi tarimdi.
Hayvancilik da diger gecim kaynagiydi. Hindistan'in (ginumuzde Afrika'nin bazi bolgelerinin) toplum-
sal hayatinda, insanlar arasindaki sinif ayriliklarina dayanan kast (sinif) sistemi vardi. Siniflandirma
oncelikle evlilik ve is bolumuyle ilgiliydi. Yedi kast vardr: Budistler, Brahmanlar; Ksatriyalar, Vaisyalar,
Sudralar. Bu bes ana kast disinda kalan Dam ve Cendal adli iki kast daha vardi. Kastlari, renkler ve
nesep agisindan ayirirlardi. Hizmet kolu olmalarina ragmen bir sinif icinde sayllmayan, ¢camasirc,
ayakkabici, denizci, balikgl, calgici ve ¢copguler gibi meslek mensuplari da vardi. Ortacag Avrupasi'nda
da, Feodalizm veya baska bir ifadeyle Derebeylik sistemi vardi. Bu sistem, topragi ve onun Uzerinde
yasayan koylUleri bir tek kisinin mali saymaktaydi. Yani toprak kdleligine dayanan toplumsal, siyasal
ve ekonomik olarak orgutlenis bi¢imiydi. TUrklerde, baris zamanlarinda herkes diledigi iste ¢alismak-
ta, kendi zanaat ve meslegini icra etmekte serbestti. Kimse bir baskasinin sahibi, efendisi degildi.
Hayvancilik, tarim ve zanaat basta gelen gecim kaynaklariydi. Hicaz Bolgesinde gecim genel olarak
hayvancilik, ziraat ve ticaretti. Toplumsal hayatta kolelik sistemi cok sert ve acimasiz bir sekilde uy-
gulaniyordu. Kdlelerin insan onuruna yakisir bir sekilde sosyal, siyasal ve ekonomik haklari yoktu.
Kole olmasa bile fakir insanlarin sosyal hayatta ¢ok énemli bir konum ve nufuzlar yoktu. Hz. Pey-
gamber'in, peygamberlik vazifesine baslamasindan sonra islam Dini, toplumu her yénden sekillen-
dirmeye basladi. Mekke dénemi, inang temellerinin atildig, insanlarin sirkten tevhide cagrildigi, kul
ile Rabbi arasindaki engellerin kaldirilip “insanin, putlara ve kullara kulluktan Allah’a kulluga” cagrildig|
dénemdi. Medine'ye hicretten sonra, devletlesme siireci basladi. islamin kuldan istedigi en temel



1MAY BOOK OF ABSTRACTS

odev, baskasina el avu¢ agmadan kendi gecimini saglamaya calismasidir. Bu nedenle, toplumun
sirtina yuk olmamak icin dilenmek kottlendi ve dilenmekten sakindirildi. Ekonomik bagimsizligini ve
gecimini saglayabilmek icin calismanin &nemi Gizerine basa basa vurgulandi. iscilerine karsi, isvere-
nin dikkat etmesi gereken hususlar tzerinde duruldu. “insanlara balik vermek yerine balik tutmay
dgretin” sézinde de dile getirildigi Uzere, insanlara gecimlerini saglayacak yol yordam ogretildi. Is-
c¢inin hakkinin korunmasi, zayi edilmemesi, alin teri kurumadan hakkinin verilmesi, gicinu asan is
yukunden sakinilmasl gibi hususlarin alti kalin ¢izgilerle ¢izildi. Pazara inilerek insanlari aldatanlar
uyarildi. is¢i korundugu gibi isverenin zarar gdrmemesi icin insanlara “isi saglam ve en giizel sekil-
de yapma" aliskanligl ogretildi. Karaborsacilik yasaklandi; mali degerinden dusuk fiyata satin almak
icin saticinin piyasa fiyatini gormesine firsat vermeden Urun satin almak yasaklandi. Hz. Peygamber
peygamberlik vazifesine baslamadan, toplumun cahiliyye cagini yasadigi dénemde, mazlumlarin,
kimsesizlerin haklarini savunan Sivil Toplum Orgutd hiviyetindeki Hilfu'l-Fudal Cemiyetine tGyeydi.
Peygamber olduktan sonra “bdyle bir kurum olsa yine Uye olurdum” demisti. Bu sozuyle insanlarin
haklarini korumanin ve bu tur faaliyetlerin icinde yer almanin énemini bizlere 6gretmisti.

Anahtar Kelimeler: islam, Stinnet, Calisma, Dilenme, Hilfu'l-Fuddl Cemiyeti.
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ontribution of Islam to the Culture of Work and Unionism (Sunnah Centered Approach) Th-

roughout history, every state and civilization that reigns on Earth has own unique systems

that provide a livelihood for people. There was a feudal structure in China. Local govern-
ments were being inherited from hand to hand. China’s livelihood was based on agriculture. Lands
were given to men between ages of twenty and sixty. If they were sixty years old, they would receive
aid from the state. In ancient Egypt, theocratic-autocratic rule of pharaohs prevailed. The pharaohs
built trade routes. Livelihood of most of people living in settlements along Nile River. Agriculture
and livestock were sources of income. In social life of India (some parts of Africa today), there was
a class (caste) system which based on class divisions between people. Classification was primarily
related to marriage and division of labor. There were seven class: Buddhists, Brahmins; Ksatriyas,
Vaisyas, Shoudras. Apart from these five main class, there were two class which named Dam and
GCendal. They distinguished castes in terms of color and lineage. There were also members of the
profession such as: Washer, shoemaker, sailor, fisherman, player and garbage collector, who were
not included in a class, although they were a service branch. In medieval Europe, there was Feuda-
lism in other words feudal system. This system considered land and peasants, who living on land, as
property of one person. In other words, it was a form of social, political and economic organization
based on land slavery. In Turks, in times of peace, everyone was free to work in whatever job they
wanted and to perform their own craft and profession. Nobody was owner or master of another.
Livestock, agriculture, and crafts were the main sources of income. Livelihood in the Hejaz region
was generally depend on livestock, agriculture and trade. The slavery system was implemented in a
very harsh and ruthless way in social life. Slaves did not have social, political and economic rights in
a way that suits human dignity. Even if they were not slaves, poor people did not have a important
position and influence in social life. After Hazrat Prophet started his duty as a prophet, religion of
Islam started to shape society in all aspects. Foundations of faith were laid at Period of Makkah,
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people were called to tawheed, barriers between servant and his Lord were removed, and man
was called “from worshiping idols and servants to Allah. After the migration to Madinah, process of
nationalization started. The most basic duty that Islam demands from a servant is to try to make
a living without opening a hand to someone else. Therefore, begging was denigrated and avoided
so as not to burden society. Emphasis was placed on the importance of working for economic
independence and livelihood. Issues that employers should pay attention to against their workers
were emphasized. As stated in saying “Teach people to fish instead of giving fish”, people were tau-
ght way to earn their living. Matters such as protecting the workers' rights like “Give the worker his
wages before his sweat dries”, avoiding overpowering workload were underlined. Deceive people
were warned. As worker is protected, habit of “doing the job in the good and best way” has been
taught to prevent the employer from being harmed. Black market trading was banned; it became
mandatory to see the market prices in order to prohibit deceiving. Hz. The Prophet was a member
of Hilfu'l-Fuddl Community which defended rights of oppressed and the orphans, before he started
his duty as a prophet. After becoming a prophet, he said, “If there were such an institution, | would
be a member again.” With this promise, he taught us importance of protecting people’s rights and
taking part in such activities.

Keywords: Islam, Sunnah, Working, Begging, Hilfu'l-Fuddl Society.
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Utun siyasi faaliyetler, ilmf ¢alismalar, artarak ¢esitlenen tretimler ve ¢ok amaglh kuruluslar,
insanin refahini daha iyi bir seviyeye getirebilme maksadini tasimaktadir. Tum uluslararasi

antlagsmalar, kanunlar, yonetmelikler, sosyal sigorta kurumlari, calisma duzenleri veya akla
gelebilecek tum kurallar insani daha mutlu bir ortamda calismasini saglama iddiasindadir. Tarihsel
asamalara bakildiginda da isciler, ciftciler kendi haklarini savunmaya ¢alismislar ve kendilerine daha
glzel bir calisma ortami olusturabilmek icin faaliyetlerde bulunmuslardir. TUm bu cabalara ragmen
insan mutlu edilemeyip istenilen refaha ulasilamamaktadir. Ctnkd insanlar arasinda haksizliklar, bol-
gesel ve kuresel capta catismalar, savaslar devam etmektedir. Yapilan bu zulimlerin sebebi gliclu
olanin menfaatini savunmak amaciyla glicstizleri ezmesinden kaynaklanmaktadir. liging sebepler
bulunarak glucsuzler ezilmekte, Ulkelerin kaynaklari sémurdlmektedir. Zulimlerin, huzursuzlukla-
rin temel sebebi ahirete olan iman yoksunlugundan ileri gelmektedir. Bu iman yoksunluguna bagli
olarak insanin, insan tarafindan taninamamasi, insanin mutlu edilememesine yol acmistir. insanin
mutlu edilebilmesii¢in tevhit dustncesiyle hareket etmesi elzemdir. Bu arastirmada insanin, ictimai
hayatta iktisadi duzeninin nasil olmasi gerektigi sorusundan hareketle bildiri konusu olan Calisma,
Din ve Toplum iliskisinin nasil olmasi gerektigi tizerinde durulacaktir. insanin, toplum tarafindan say-
gl ile taninabilmesi Allahu Teala'nin bildirdiklerine tabi olmasi gerekmektedir. Yani tevhidi ddstnce
sistemine yonelmesi sarttir. Bir diger ifadeyle, kiyamete kadar korunacak Kuran-i Kerim insanlik¢a
iyi anlasiimalidir. Bu yuzden makalede Tevhidi DUstince Sistemine gore iktisat, insan, ¢calisma iliskisi
ortaya konulmaya ¢alisilimistir.

Anahtar Kelimeler: islam, Toplum, insan, iktisat, Yeni Toplum insas|
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Il political activities, scientific studies, increasingly diverse productions and multi-purpose

organizations aim to bring human welfare to a better level. All international agreements,

laws, regulations, social insurance institutions, working systems or all conceivable rules claim
to make happier people in working environment. If you look historical stages, workers and farmers
have tried to defend their own rights and have carried out activities to create a better working en-
vironment for themselves. Despite all these efforts, people could not be made happy and desired
prosperity could not be achieved. Because injustices, regional and global conflicts and wars have
continued between public. The reason for these persecutions is that powerful person oppresses
the weak person in order to defend interests of strong one. For interesting reasons, the weak pe-
ople are abused and resources of countries are exploited. The main reason for the oppression and
uneasiness comes from the lack of faith in Allah and life of hereafter. Due to this lack of faith, people
could not be recognized by human beings, which has led to people not being happy. It is essential
for a person to act with the thought of tawhid in order to be happy. In this research, starting from
the question of how economic system should be in social life, it will be focused on how the relation
between Work, Religion and Society should be. Human beings should obey what Allah declared for
being respected by society. On the other hand, it is necessary to turn to idea system of tawhid. In
other words, the Quran, which will be preserved until the Day of Judgment, should be understood
well by humanity. In this article, relationship between economy, human and working according to
the Tawhid Thought System is tried to be revealed.

Keywords: Islam, Society, People, Economy, Building a New Society
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)
slam medeniyetinde Ozellikle Turk cografyasinda dini, toplumsal ve ekonomik hayatin belirleyici

kurumlarindan biri futGvvet-ahiliktir. Ahilikte dinya ve ahiret hayati Tevhid esasina dayanir. Buna

gore Allah Taala mahlukati/varligi yaratmis bunlar icinde de insani esref-i mahlukat kilmistir. in-
sanin esrefligi de rizkini temin etmek icin calismaktir. insan hakikat cercevesinde tevhid temelli ca-
listiginda hem dunya hem de ahiret mutlulugunu elde eder. Calismanin temel ilkeleri Allah'i rezzak
bilmek, rizkini talepte pir/énder edinmek, helal kazanmak ve bu streci ahlak Gzere ydrttmek.

Futtvvet-Ahilik ahlakinda, ahkaminda ve amalinde yani teorisinde ve pratiginde Hz. Muhammed'i (as)
merkeze almistir. Onu dini dizeyde nebi / resul olarak kabul edip iman esaslari arasinda muhafaza
ettigi gibi nzkini kazanama araci olan ¢alisma-is hayatinda da is ahlakinin ve is kollarinin pirler piri
olarak gérmustur. Bu inang ve anlayis hem genelde ekonomik ve toplumsal hayati dizenlemis, hem
de moral-motivasyon unsuru olarak kaliteyi ve verimliligi artirmistir. Herhangi bir is kolunda calisan
kisi yaptigl isin pirinin Hz. Muhammed oldugunu dustnerek kendi 6zelinde hayatini daha anlamli
hale getirmis, toplumsal temelde de Allah'in kullarina veya Ummet-i Muhammed'e hizmet Uretme-
nin hazzini ve mutlulugunu yasamistir. Bu ona Tevhid ¢ercevesinde iki dinya mutlulugunu kazanma
yolu olarak gérinmustur. Biz tebligimizde bu hususu s6z konusu ediyoruz.

Anahtar Kelimeler: islam, medeniyet, calisma, fittvvet, ahilik.
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n Islamic civilization, especially in Turkish geography, one of determining institutions of religious,

social and economic life is Ahi Community. In Ahi Community, world and hereafter’s life are ba-

sed on Tawhid. Accordingly, Allah created creature and made human most honorable creature.
Human is working to ensure his sustenance for his honor. When human works on basis of tawhid
within framework of truth, he achieves both world and hereafter happiness. The basic principles of
working are: to know Allah as a reservoir, to accept sustenance in pray, to earn halal and to conduct
this process with morality.

Ahi Community judgment’s theory and practice took Hz. Muhammad (sallallahu alayhi wa sallam) in
center. Ahi Community regarded him as prophet at religious level and accepted Him among prin-
ciples of faith, as well as father (patriarch) of business ethics and business branches in the field of
activity, which is instrument of gaining sustenance. This belief and understanding both regulated
economic and social life and increased quality and efficiency as a moral-motivational element. Per-
son who is working in business line, made his life more meaningful in his own way by thinking Hz.
Muhammed (s.a.s) who is founder of an order. On a social basis, he has experienced pleasure and
happiness of producing services to believers of Allah or Prophet Muhammad (s.a.s). This situation
seemed to him as a way to achieve two world happiness within framework of Tawhid. We are talking
about this topic in our paper.

Key Words: Islam, civilization, work, futuwwa, ahi.
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alisma iliskileri” kavramini, “calistiran-calisan”/ isveren-tcretli arasinda Uretim strecinden do-
gan iliskiler" seklinde tanimlamak mumkundUr. Emek tarihi literatirinde Ust bashk olarak
kullanilan ¢alisma iliskileri kavrami, Ulkelerdeki yapisal degisiklikler ve toplumsal degerler ¢er-

"o R

cewgsinde “bireysel iliskiler”, “toplu iliskiler”, “kurumsal iliskiler”, “endUstri iliskileri”, “uzlasmaci iliskiler”,

"o

“mucadeleci iliskiler”, “catismaci iliskiler” gibi alt basliklara da ayrilmistir.

Diger taraftan, “calisma iliskileri kavram!”, tarinsel gelisim sUrecine gore ana hatlariyla “sanayi 6ncesi
calisma iliskileri”, “sanayi donemi calisma iliskileri”, “sanayi 6tesi ¢alisma iliskileri” olmak Uzere do-
nemsellestirilmistir. Calisma iliskilerinin ana hatlariyla t¢ donem olarak sekillenmesinde, kuskusuz
Ulkelerdeki Uretim tarzi, siyasal yapi, ekonomi politikalari, calisma hayatiyla ilgili yasal dizenlemeler

ve kurumsal yapilar gibi degiskenler belirleyici olmustur.

Tebligimizde, Osmanli dénemi ¢alisma iliskileri, 1299-1867 arasi Ahilik /Gedik donemi, 1867-1908
arasi yazili hukuk kurallarina gecis dénemi, 1908-1920 toplu is iliskileriyle ilgili kurumsal yapilarin
olustugu ilk dénem gibi alt basliklarla Uce ayrilmistir. Cumhuriyet donemi ¢alisma iliskileri; 1920-
1945 arasi tek partili ddonem, 1945-1960 ¢ok partili donem, 1960-1980 arasi ¢calisma hayatiyla ilgili
kurumsal yapilarin tamamlandigr dénem ve 1980 sonrasi dénemi calisma hayatinda degisen kosul-
lar donemi gibi alt basliklardan olusmustur. Tebligde, Turk calisma iliskilerinin tarihsel streg icinde
donemler halinde sekillenmesinde; siyasi, ekonomik, yasal dizenlemeler ve kurumsal yapilar gibi
degiskenlerin etkileri, keza donemsel ayirnimlarda sekillenen ¢alisma iliskilerinin hangi alt basliklarla

nitelendirilecegi irdelenmistir.

Anahtar Sézciikler: Turkiye, Calisma iliskileri, Ahilik, Uzlasmaci Endustri iliskileri, Catismaci En-
dustri lliskileri



1MAY BOOK OF ABSTRACTS

tis possible to define the concept of “labour relations” as relations between employers and emp-
loyees arising from production process. The concept of labor relations, which is used as a main
heading in the labor history literature, has also been divide into sub-heading such as “individual

"ou

labour relations”, “collective labour relations”, “institutional relations”, “industrial relations”, “concilia-

’

tory relations”, “combatant relations” and “conflicting relations” in varying periods.

On the other hand, “the concept of labour relations” has been periodized according to the historical
development process as “pre-industrial labor relations”, “industrial labour relations”, “post-industrial
labor relations”. Undoubtedly, variable such as production style, political structure, economic po-
licies, legal regulations and institutional structures related to working life in countries determined
the shaping of the labor relations into the three main periods. In our study, labor relations in the
Ottoman period were divided into three subsections as the Ahi/Gedik period between 1299-1867,
the transition period to statutory law between 1867-1908, the first period of the formation of ins-
titutional structures related to collective labor relations between 1908-1920. Labor relations in the
Republican period consisted of subsections namely the single-party period between 1920-1945, the
multi-party period between 1945-1960, the period when the institutions related to working life were
established between 1960-1980, and the period of changing conditions in working life after 1980.
In the study, the effects of variable such as political, economic, legal regulations and institutional
structures on the shaping of Turkish labor relations as periods in the historical process is examined
and also it is attempted to be determined appropriate headings.

Key Words: Turkey, Labour Relations, Ahi-order, Conciliatory Labour Relations, Conflicting Labour
Relations
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smanlilarin Bosna-Hersek'deki en buylk kazanglari, yerli halkin hazirlikli ve ¢cok hizli bir se-
kilde Islam’i kabul etmesidir. Tirk-islam Medeniyetinin bu bélgede alt yapisinin hazirlamasi
ve yayllmasi, bu topraklarda yeni bir ufuk ve Gmit olmustur.

Turk -Islam Medeniyetinin “sanayi—kultir” iliskisi temasi Uzerinden ahilik kurumunun, yapilanmasi
ve sanayi calismalari basta olmak Uzere; kultdr, sanat, mimari, edebiyat, sehircilik, v.s. alanlarinin,
“tevhidi kdltar butunculligt” icerisindeki uygulamalari, Bosna'ya yeni bir ylz kazandirmistir. Buna
goére Turk- islam Medeniyetinin genelde Balkan cografyasinda, ¢zelde de Bosna- Hersek'deki “sa-
nayi- milli kultdr” etkilesimli calismalarin éncelikle ahilik 6zglin drnegi ve diger alanlardaki ortaya
konan uygulamalarin gostermis oldugu etkilerin ¢ok 6zgun olarak degerlendirilmesi gerekmektedir.
Bu noktada 6zellikle ahilige yonelik gerceklestirilen “ahilik calisma disiplini-kaltur-tasavwuf” etkilesimli
toplumsal etkinin, diger kultdr unsurlariyla olusturdugu “butincul sistem etkisi"nin olusumu, dinya-
da parmakla gosterilecek belki de cok 6zel birkag 6rneginden birisi oldugu soéylenebilir.

Bu calismada Balkanlar genel yapisi icindeki Bosna-Hersek ézelinde ahilik- TUrk-Islam kiltir eksenli
“calisma zihniyeti” ve “calisma uygulamalarina” deginilerek, calisma konusuna “milli kaltur- tasavuf-
cografya” 6zglnligunde bir derinlik kazandirimak istenmektedir.

Anahtar Kelimeler: Turk- islam Medeniyeti, Bosna -Hersek, Kiltdir, Ahilik, Calisma, Sehirlesme,
Sanat.
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he greatest gains of Ottomans in Bosnia-Herzegovina are very rapid adoption of Islam by the
local people. Spread of Turkish-Islamic Civilization in this region has become a new horizon
and hope in these lands.

With theme of “industry-culture” relationship of Turkish-Islamic civilization, especially structuring
and industrial studies of Ahi-order institution; culture, art, architecture, literature, urbanism, etc. The
applications of fields within “tawhid cultural integrity” have brought a new face to Bosnia. According-
ly, effects of “industrial-national culture” interactive works of Turkish-Islamic Civilization in Balkan
geography in general, and in Bosnia-Herzegovina in particular, the original example of ahi-order
and practices in other fields should be evaluated very authentically. At this point, it can be said that
the formation of the “holistic system effect” created with other cultural elements by the interactive
social effect of “ahi-order work discipline-culture-mysticism”, which is carried out especially for the
ahi community, is one of the very special examples that will be pointed out in the world.

This study is aimed to give a depth to the study subject in the originality of “national culture-mysti-
cism-geography” by referring to “working mentality” and “working practices” in Bosnia-Herzegovina
within general structure of Balkans.

Keywords: Turkish-Islamic Civilization, Bosnia-Herzegovina, Culture, Ahi System, Working, Urba-
nization, Art.
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)
stihdam, ekonomik blyimenin olusturdugu refahin topluma aktariimasinda énemli bir rol Ust-

lenmektedir. Bir ekonominin istihdam seviyesinde meydana gelecek pozitif yonlU hareketle emek

faktér gelirine sahip insan sayisinda ve toplam refahta artisa yol acacaktir. islam iktisat distince-
sinde emek neticesinde elde edilen kazanc¢ ayricalikli bir yere sahiptir ve kutsal addedilmistir, istih-
dam edilmemis is glicti ise degerlendiriimeyen atil kalmis bir kaynak olarak nitelendirilmistir. islam
ile 6zdeslesmis Osmanli Devletinde istihdamin yapisini arastirmak hem tarihi bir fenomeni anlasilir
kilmak hem de Islam iktisat dustincesinde istihdamin izini sirmek icin &nemli imkanlar sunmaktadir.
Zanaat kollarinin sinirli, tarimsal dretimin yaygin, her tirden tretimin kol gctine dayandigi ve dev-
letin istihdam olusturmadaki roltntn sinirl oldugu bir ekonomide istihdami regtle eden ginumuz-
dekinden farkli alternatif kurumlari ortaya ¢ikarmak ve bu kurumlarin istihdam tUretmedeki etkilerini
belirginlestirmek bu ¢alismanin temel motivasyon kaynagidir. Nitekim Osmanli ekonomisinde bu
roltn kismen de olsa vakif miessesesi tarafindan yerine getirildigini sdylemek mumkunddr. Vakiflar
dogrudan ve dolayll istihdam olusturulmus, bircok zanaatkar vakif eserlerinin insasinda istihdam
edilmistir. Hayri cihetiyle meshur ve maruf olan vakif miesseseleri bircok faaliyetiyle iktisadi alana
dogrudan tesir etmistir. Ozel mulkiyette ve belki de atil halde bulunan bir iktisad? degerin kamunun
menfaatine terk edilmesiyle tesekkul eden vakif mUesseselerinin egitim hizmetleri, din hizmetleri,
beledi hizmetler ve imar faaliyetleri basta olmak Uzere bircok hizmet kolunda yuruttigu faaliyetle-
rin her biriyle ekonomi Uzerinde genisletici etkisi oldugunu iddia etmek mumkundur. Bu genisletici
etkinin istihdam ve toplam refah seviyesi Gzerinde pozitif sonuglarinin olabilecegini séylemek yanlis
olmayacaktir. Bu calismada 15.yy basindan 19.yy sonuna uzanan genis bir zaman diliminde Mostar
sehrinde kurulan vakiflarin istihdama dogrudan etkileri ile mistahdemlere verilen Gcretler Uzerin-

den vakiflarin ekonomi Uzerindeki genisletici etkisi istihdam boyutuyla gbzlemlenmeye calisilacaktir.

Anahtar Kelimeler: Osmanli, Vakif, Sehir, istihdam, Ucret
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. mployment plays an important role in conveying the wealth generated by growth. The positive
== movement of employment will lead to an increase in the number of people with labor income

b aNd total welfare. In Islamic thought of economics, gain has a privileged place and sacred,
unemployed labor force is not evaluated. Investigating the nature of employment in Ottoman State
identified with Islam offers important opportunities both to make a historical phenomenon unders-
tandable and to trace its desired traces in Islamic economic thought. The main motivation of this
study is to reveal alternative institutions that regulate employment and to clarify the effects of these
institutions on employment generation in an economy where the craft branches are limited, agri-
cultural production is widespread, all kinds of production are based on manual power. As a matter
of fact, itis possible to say that the foundation institution fulfilled this role in the Ottoman economy.
Foundations have been employed directly and indirectly, and many artisans have been employed
in the construction of foundation works. Foundation institutions, which are famous and well-known
for their charity, have a direct impact on the economic field with their many activities. It is possible
to argue that foundation institutions, which were formed by abandoning an economic value that is
privately owned and perhaps idle, to the public interest, have an expanding effect on the economy
with each of their activities in many service branches, especially education services, religious servi-
ces, municipal services and development activities. This expanding effect has positive consequen-
ces on employment and overall welfare. In this article, we will try to observe the direct effects of the
foundations which was built in Mostar in a wide period of time from the beginning of the 15th to the
19th century and the expansion effect of the foundations given to the employees on the economy.

Keywords: Ottoman, Foundation, City, Employment, Wage
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Unya Ulkelerini etkisi altina alan COVID-19 salgini, ticaret, yatirim ve turizm agisindan hem
saglik hem de ekonomi Uzerinde ciddi etkilere sahip oldugu gorulmustur. Benzer sekilde,

Azerbaycan'da sosyal mesafenin getirilmesi, insanlari KOBI'ler de dahil olmak tizere ¢esit-
li isletmeleri etkileyecek sekilde ev disindaki faaliyetleri sinirlama konusunda daha dikkatli olmaya

zorlamistir.

Uzun zamandir ki¢uk ve orta olgekli isletmelerin tlke ekonomisini yonetebilecegine inanilmaktadir.
Bununla birlikte, COVID-19 salginindan sonra, KOBI'ler diger isletmelere kiyasla en savunmasiz oldu-
gu da gorulmektedir. Bunun nedeni, mallarin satisindan kaynaklanan nakit akis hizina blyuk 6lctde

bagli olmasl, bu nedenle talebin azalmasi sirketin nakit akisini bozmaktadir.

Bu calisma, Azerbaycan'da KOBI'lerin stirdurulebilirligini saglamak icin bir cerceve gelistirmeyi amac-
lamaktadir. Azerbaycan Cumhuriyeti hukimeti tarafindan hem KOBI'lere hem de vatandaslara yo-
nelik maddi ve manevi destekler saglanmistir. KOBI'lere vergi muafiyeti ve kredi ddemelerinin ertele-
melerinin yani sira destek 6denekler yapilmistir. KOBIler COVID-19'un etkisine karsl en savunmasiz
olduklarr gérulmustur. Sosyal mesafenin zorunlu hale getirilmesi, insanlari ev disindaki faaliyetlerini
sinirlandirmis ve bunun sonucunda satislar azalmistir. Sonug olarak, KOBI'lerin teknoloji donistm
yoluyla is yapma sekillerini degistirmelerini gerekli kilmistir. Bunun da, kiigUk ve orta ¢l¢ekli isletme-
lerin strddrdlebilirligine katkida bulunduguna inanilmaktadir. Bununla birlikte, bazi KOBI'ler isleriyle

ilgili dijital beceriler hakkinda bilgi sahibi olmadig da bir gercektir.

Anahtar kelimeler: COVID-19, Dijital Dontistim, Strdurdlebilirlik, KOBI, Dayaniklilik.
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he COVID-19 epidemic, which has affected countries of world, has been seen to have serious

effects in terms of health, economy trade, investment and tourism. Similarly, social distance

has been introduced in Azerbaijan. Thus, people have affected various businesses, including
SMEs. It has forced them to be more careful in limiting activities at outside of home.

It has long been believed that small and medium-sized businesses can manage the country's eco-
nomy. However, after the COVID-19 outbreak, SMEs appear to be vulnerable compared to other
businesses. Because it depends heavily on rate of cash flow from sale of goods. Therefore, decrease
in demand disrupts cash flow of company.

This study aims to develop a framework to ensure the sustainability of SMEs in Azerbaijan. Finan-
cial and moral support has been provided to both SMEs and citizens by government of Azerbaijan
Republic. In addition to tax exemptions and postponements of loan payments, support allowances
were made to SMEs. SMEs have been found to be vulnerable to impact of COVID-19. Making social
distancing mandatory restricted people’s activities. As a result, sales decreased. So it necessary for
SMEs to change way do business through technology transformation. Technology transformation
contributes to sustainability of small and medium-sized businesses. However, it is a fact that some
SMEs do not know about digital skills relevant to their business.

Keywords: COVID-19, Digital Transformation, Sustainability, SME, Durability.
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020 yili Mart ayindan itibaren etkilerini tim dinyada gostermeye baslayan ve halen devam

etmekte olan Covid-19 salgini ile birlikte gerek sosyal yasam gerekse is yasami buytk olcu-

de sekteye ugramistir. Evde kalma zorunlulugu nedeniyle, okullarda egitime ara verilmis ve
isyerleri kapanmis, uzaktan egitim ve uzaktan calisma uygulamalarina gecilmis, istihdam, saglik ve
guvenlik Uzerinde ciddi etkileri olan 6nemli dizenlemeler uygulamaya konmustur.

Salgin ortaya ¢ikar ¢ikmaz Ulkeler acil bir mevzuat yayinlayip bir taraftan sosyal hayata diger taraftan
calisma hayatina yonelik dizenlemeler ortaya koymuslardir. Salginin ¢alisma iliskileri Uzerindeki etki-
lerine karsi koymak amaciyla ¢alisanlarin isten ¢ikarilmasina yonelik yasaklar, isverenlere calisanlarini
kismen veya tamamen Ucretsiz izinlere ayirma hakki, isverenlere kisa calisma 6denegine basvurma
hakki, toplu is sézlesmeleri strelerive toplu is uyusmazliklarinin ¢cozimdu ile grev ve lokavt strelerinin
uzatilmasi, isletmelere, iscilere ve ailelere ekonomik yardim tahsisi, sosyal koruma uygulamalarinin
genisletilmesi vb. tedbirler hayata gecirilmistir.

Salgin sdrecinin baslangic doneminde, calisma hayatina yonelik dizenlemelerin incelendigi bu ca-
lismada, sosyal ve ekonomik sartlari itibariyle benzer 6zellikler gosteren Guney Avrupa Ulkelerinden
Yunanistan, Italya, ispanya ve Portekiz ile Turkiye karsilastirimaktadir.

Anahtar Kelimeler: Kovid-19, Calisma Hayat, is Kanunu, Gliney Avrupa Ulkeleri, Emek Piyasalarl.
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ith the ongoing Covid-19 epidemic, which has started to show its effects all over the wor-

Id since March 2020, both social life and business life have been greatly disrupted. Due

to the obligation to stay at home, education was suspended in schools and workplaces
were closed, distance education and remote work practices were introduced, and important regu-
lations that had serious effects on employment, health and safety were implemented.

As soon as the epidemic occurs, countries have issued an urgent legislation and introduced regula-
tions for social life on the one hand, and working life on the other. Prohibitions on the dismissal of
employees in order to counter the effects of the epidemic on labor relations, the right of employers
to allocate their employees partially or completely unpaid leave, the right to employers to apply
for short-time work allowance, the duration of collective labor agreements and the resolution of
collective labor disputes, and the extension of the strikes and lockout periods, and the allocation
of economic aid to businesses, workers and families, expansion of social protection practices, etc.
measures have been implemented.

The initial phase of the epidemic process, in this study, which examined the arrangements for wor-
king life, social and economic conditions which have similar characteristics as the southern Europe-
an countries of Greece, Italy, Portugal, Spain and Turkey are compared.

Keywords : Covid-19, Working Life, Labor Law, Southern European Countries, Labor Markets.



Dr. Omer Can CEViK

Ankara Haci Bayram Veli Universitesi iiBF




/

Calismanin insanilestirilmesi icin Bir Firsat: Covid 19
Salgini Ozelinde Bir Degerlendirme

An Opportunity to Humanize Work: An Evaluation
on the Covid-19 Pandemic



1 MAYIS KONGRESI BiLDIRI OZETLERI

alisma olgusu ge¢mis donemlerden ginumuze kadar her toplumu derinden etkilemistir. Zira

insanlik tarihinin baslangicindan bu yana tum toplumlarda ¢alisma bir sekilde var olmustur.

Bununla birlikte calismanin anlami ve 6zellikleri tarihsel strec icerisinde farkl degerlendiril-
mexle birlikte; kavramsal acidan ¢alisma olgusuna bazi toplum ve medeniyetlerde olumsuz anlamlar
yUklendigi gorulmektedir. Bu durumun temelinde ¢alismanin insanlar icin zahmet ve fedakarlik ola-
rak gorilmesi yatmaktadir. Ote yandan sanayi devrimi ile birlikte ortaya cikan agir calisma sartlari
ve ¢alismanin insanlar Uzerinde denetim kurma araci olarak islev gdrmesi bu olumsuz algilarin pe-
kismesine neden olmustur. Zira toplumsal hayatin her alaninda oldugu gibi, calisma agisindan da
oldukga radikal donustumlerin gerceklesmesine neden olan Sanayi devrimi sonucu ¢alisma, yasam
icerisinde bir arag iken hayatin yegane amaci haline gelmistir. Bu derin degisiklik ile birlikte is ile
insan arasindaki manevi bag kopmus ve calisma faaliyeti insani sartlardan uzaklasmistir. Ozellikle
sanayilesmenin ilk donemlerinde salt akilci ve madde merkezli bakis acisi ¢ercevesinde kapitalist
Uretim sisteminin dayattigl bu durum sonucu ¢alisanlar adeta bir robot olarak gortlmus ve ¢alisan-
larin sosyal/duygusal/manevi vasiflan géz ardi edilmistir. llerleyen sirecte vahsi calisma diizeni ve
agir calisma sartlarina karsl ¢ikan ¢alisanlarin giristikleri mucadeleler sonucu bir takim sosyal haklara
kavustuklari gdozlenmistir. GUinumuze kadar gelen surecte gerek ulusal gerekse uluslararasi duzeyde
yapilan duzenlemelerle ¢alisanlar lehine verilen haklarda ilerleme olsa da “insan onuruna yarasir”
calisma anlayisi calisma hayatinin merkezi tartisma ve beklentilerinden biri olmayi strddrmustdr.
Gergeklestirilen bu calisma, calismanin insanilestiriimesi tartismalarini COVID-19 salgini 6zelinde in-
celeyerek salgin déneminde calisma hayatinda meydana gelen degisikliklerin salgin sonrasinda da
calisanlar lehine strddrulebilir olup olmayacagina iliskiler cevaplar aramayr amaglamaktadir.

Anahtar Kelimeler: Calisma olgusu, calismanin dontstmd, insan onuruna yarasir ¢alisma, CO-
VID-19, salgin.
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he phenomenon of work has deeply affected every society from the past to the present. Be-

cause work has existed in all societies since the beginning of human history. However, althou-

gh the meaning and features of the study are evaluated differently in the historical process; It
is seen that the concept of work has negative meanings in some societies and civilizations. The basis
of this situation is that working is seen as a labor and sacrifice for people. On the other hand, the
harsh working conditions that emerged with the industrial revolution and the functioning of work as
a means of establishing control over people led to the consolidation of these negative perceptions.
Because, as a result of the Industrial Revolution, which has caused quite radical transformations in
terms of work, as in all areas of social life, work has become the sole purpose of life while it is a tool
in life. With this profound change, the spiritual bond between work and people has been broken
and working activity has moved away from humanitarian conditions. Especially in the early periods
of industrialization, as a result of this situation imposed by the capitalist production system within
the framework of a purely rational and substance-centered perspective, employees were seen as a
robot and the social / emotional / spiritual qualities of the employees were ignored. In the future, it
was observed that employees who opposed the brutal working order and heavy working conditions
gained some social rights as a result of their struggles. Although there has been progress in the
rights granted in favor of employees with the regulations made at both national and international
levels in the process that has come up to date, the understanding of working “decent work” has con-
tinued to be one of the central discussions and expectations of working life. This study, which has
been carried out, aims to seek answers to whether the changes in working life during the epidemic
period will be sustainable in favor of employees after the epidemic by examining the discussions on
the humanization of the study in the context of the COVID-19 pandemic.

Keywords: Work phenomenon, transformation of work, decent work, COVID-19, pandemic.
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onyillarda isglicu piyasasinda en dikkat ¢ekici gelismelerden biri isgticindeki kadin oranindaki
artistir. Buna bagli olarak giinimuzde, ¢calisma hayatinda isglcintn énemli bir bolumunu ka-
din ¢alisanlar olusturmaktadir. Ge¢gmisten buglne, kadinlarin isglctne katiiminin artmasi en
dikkat cekici ekonomik gelismelerinden biri olmustur. Ozellikle son dénemlerde, bircok tilkede ka-
dinlarin isglctne katiimindaki artis, kadinlarin yasamlarinda, topluma olan sosyal ve ekonomik katki
ve rollerinde bir degisim ortaya ¢cikarmistir. Pek cok Ulkede, zellikle gelismekte olan bazi Ulkelerde,
kadin istihdaminda 6nemli artislar gerceklesmistir. Butun bu gelismelere ragmen, yine de ¢alisma
hayatinda genel olarak kadinlarin istihdam oranlar erkeklerden daha dusuk kalmaktadir. Bu neden-
le calisma hayatinin her kademesinde kadin ¢alisanlarin sayisinin artmasi buytk énem tasimaktadir.

Musltman Ulkelerdeki kadinlarin isgictine katim ve istihdam agisindan Mdsliman olmayan Ulkeler-
deki benzerlerinin gerisinde kaldigi gorulmektedir. Bununla birlikte, yapilan ¢ok sayidaki arastirma,
kadinlarin isglict piyasasinda aktif olmasini engelleyen unsurlarin dini temelli olmadig), daha cok
isgictne katihm kararlarini sekillendiren kulturel deger ve tutumlar oldugunu gostermektedir. Eko-
nomik ve sosyal alanda gelismek isteyen her toplum, ¢alisma hayatinda kadin isgicinin katilimini
ve kadin istihdamini artiricr istindam politikalarini uygulamalidir.

Yapilacak olan bu ¢alismada; islam iktisadina gére kadin istihdami ele alinip incelenecektir. Bu amag-
la; Islam iktisadina gore kadinin calisma hayatindaki yeri ve dnemi ele alinacak, Misliman Ulkelerde-
ki kadin isglcu ve istihdami istatistiki verilerle karsilastirilarak, Ulkeler arasinda farklilik ve benzerlikler
analiz edilecektir. Calismanin temel amaci; Islam iktisadina goére calisma hayatinda kadina verilen
onemin ortaya konulmasidir.

Calismanin yontemi; literatur taramasi ve MUsluman Ulkeler icin 2015-2020 déneminde kadin istih-
damina ait istatistiki verilerin Ulkeler arasinda karsilastirmali analizi seklinde gerceklesecektir. Ca-
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lismada kullanilacak olan veriler, basta Uluslararasi Calisma Orguti (ILO), islam Kalkinma Bankasi
(ISDB), islam ishirligi Teskilati (OIC), Diinya Bankasi (WB) olmak tizere diger ulusal ve uluslararasi veri
bankalarindan temin edilecektir.

Anahtar Kelimeler: islam iktisadi, istihdam, Kadin istindam.
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ne of most striking developments in labor market in recent years which has been increase

in the proportion of women in the workforce. As a result, women workers constitute a

significant portion of workforce in today's business life. Especially in recent years, Increase
in participation of women in labor force has been one of most striking economic developments.
Increase in participation of women in the labor force in many countries has revealed a change in
women'’s lives, their social and economic contributions and roles to society. There have been signi-
ficant increases in female employment in many countries, especially in some developing countries.
Despite all these developments, employment rate of women in working life in general remains lower
than that of men. For this reason, it is of great importance to increase number of female employees
at all levels of working life.

It is observed that women in Muslim countries lag behind their counterparts in non-Muslim count-
ries in terms of labor force participation and employment. However, numerous studies show that
factors that prevent women from being active in labor market are not based on religion, but rather
cultural values and attitudes that shape their decisions to participate in the labor force. Every so-
ciety that wants to develop economically and socially should implement employment policies that
increase female labor force participation and female employment in working life.

In this study; Women’s employment according to Islamic economics will be discussed and analyzed.
For this purpose; According to Islamic economics, the place and importance of women in working
life will be discussed. Female labor force and employment in Muslim countries will be compared
with statistical data and differences and similarities between countries will be analyzed. The main
purpose of the study is; It is the revealing of the importance given to women in working life accor-
ding to Islamic economics.
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The method of the study; It will be carried out in the form of a literature review and a comparative
analysis of statistical data on women's employment for the period 2015-2020 for Muslim countries.
The data to be used in the study will be obtained from other national and international data banks,
especially the International Labor Organization (ILO), the Islamic Development Bank (ISDB), the Or-
ganization of Islamic Cooperation (OIC), the World Bank (WB).

Keywords: Islamic Economics, Employment, Women's Employment.
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Degerlerin iktisadi Hayat'taki Rolii

The Role of Values in Economic Life
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)
ktisadi hayat, insanin sosyal sistemdeki ihtiyag ve gereklilikleri cercevesinde fiziki ve teknolojik ¢a-

balariyla ortaya cikan bir eylem olarak kabul edilmektedir. iktisadi faaliyet, esya ve teknoloji ile
gerceklesirken, insan boyle bir sistemde degerleri ile kendi varligini ortaya koymakta ve boylece
iktisadi hareket sosyal bir boyut kazanmaktadir.

insan, iktisadi faaliyeti bir sistem icinde gerceklestirirken; degerler, bu sistemin sosyal, ahlaki ve kiil-
tUrel boyutunu diizenleyerek sistemi insanilestirir. Iktisadi faaliyetin, hukuki ve ahlaki bir cercevede
gerceklesmesini saglar. Faaliyetin, sadece esya ve teknolojik boyutlar icinde kalmasina izin vermez.
Ona, degerlerinden bir ruh ve anlam katar.

Galisma; iktisadi hayatin kurumsal yapisinin insani ve sosyal yapisina ait bir sistem fikrini yerlestirme
hedefine odaklanmaktadir. insanin; diger tretim vasitalarindan farkli, deger ytikii ve sosyal nitelik ve
hedefleriyle iktisadi sistemi belirleyici ve dizenleyici rol oynadigini ele almaya calismaktadir. Liberal
ve Kapitalist sistemlerin, esya ve teknoloji merkezli anlayislarindan farkli bir ekonomik dtzen fikrine
ait, kural ve anlayislarin varligina vurgu yapmaktadir. Bu yonuyle, iktisadi hayattaki insan iliskilerinin
ve kurumsal sistemin, farkli bir modellesme icine girmesini teklif etmektedir.

Anahtar kavramlar: iktisat, Hayat, ihtiyac, Deger, Sosyal, Kiltir
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= conomic life is accepted as an action that emerges with physical and technological efforts of
=== human within framework of the needs and requirements of the social system. While economic

b aCtivity takes place with goods and technology, human reveal their existence with their values
in such a system, and thus the economic movement gains a social dimension.

Human carries out his economic activity within a system; values humanize system by regulating so-
cial, moral and cultural dimension. Human ensure that economic activity takes place within a legal
and moral framework. Human don't allow economic activity to remain only in goods and technologi-

cal dimensions. Human give a soul and meaning to.

This study focuses on goal of establishing economic life idea of belonging to human and social
structure. This study tries to address that human play a determining and regulating role in eco-
nomic system with value-laden and social characteristics and targets different from other means
of production. It emphasizes existence of rules and understandings belonging to the idea of an
economic order different from the goods and technology-centered which understanding of Liberal
and Capitalist systems. From this aspect, it proposes that human relations and institutional system

in economic life enter into a different modeling.

Key Words: Economics, Life, Need, Value, Social, Culture.
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Degisen Refah Anlayisi Baglaminda Sendikalar icin
Medeniyet Merkezli Bir Oneri: insan Onurunu Koruma
Hedefinde Sendikacilik

A Suggestion from the Civilization Perspective for
Unions in the Context of a Changing Understanding of
Welfare: Unionization with the Goal of Protecting
Human Dignity
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anayi devriminin ¢alisan siniflar icin ortaya koydugu sorunlarin siddeti sadece ¢alisma hayati

ile sinirl kalmamis, issizlik ve yoksulluk gibi goriinumlerle toplumsal hayat Uzerinde de yikici

etkilere sahip olmustur. Sorunlarin ¢cozumunde baslangicta liberal devlet anlayisi ile uyum-
lu sinirll kamu mUdahaleleri s6z konusu iken ilerleyen strecte drgutlenme dinamiklerinin etkisiyle
sekillenen endustri iliskileri sisteminin sorun ¢6zme mekanizmalarinin devreye girdigi gortlmustdr.
Kitlesel Uretime dayali fordist Uretim tarzinin I.DUnya Savas’'ndan itibaren basarili uygulamalari, dev-
let, is¢i ve sermaye sinifinin taraf oldugu endustri iliskileri sisteminin kurulmasina imkan saglamistir.
Ancak, 1970l yillardan itibaren yasanan ekonomik krizler, gelisen teknoloji ve degisen Uretim sistem-
leri cercevesinde glg¢ kazanan davranissal ekoller, yonetim-calisan iliskilerinde dnemli bir degisimin
yasanmasina neden olmustur. Yuksek nitelikli isglicu talebi ve bunu elde etmek icin dnem kazanan
bireysel sdzlesmeler, toplu s6zlesme ve sendikalarin 6nem kaybedecegi bir donemin de baslangicini
olusturmustur. Yeni Uretim ve bolUsum iliskilerinin icinde stratejik bir role sahip olamayan sendika-
larin Ustlenecegi fonksiyonlara iliskin cok sayida ©neri mevcuttur. Bunlar arasinda; baski gruplarina
donuserek siyaset Uzerindeki etkinliklerini artirmasi gibi politik, isletme duzeyinde yonetim faaliyet-
lerinin bir parcasi olarak bireysel hizmetler sunmasi gibi mikro olgekli ve sivil toplum érgutlerine
donusme gibi organizasyonel dneriler dne ¢ikmaktadir.

1990 yillarda ILO tarafindan kullaniimaya baslayan ve Turkceye “insan onuruna yakisir is” seklinde
aktarilan "decent work” kavrami, calismanin maddi anlaminin 6tesinde insanin mana ve duygu din-
yasina hitap eden yonuyle dikkat cekmistir. Ote yandan insani tanimlamada Bati distincesindeki
yaklasimlardan farklilasan islam medeniyet distincesi, insanin yaratilis mikemmeliyetine yaptigr atif-
larla dunyadaki eylemlerinin ahlaki bir temele oturtulmasini hedefler. Bu hedef dinyaya iliskin tim
eylemlerin bu yuksek onura uygun bir sekilde yapilmasini 6ngérerek, ebedi hayattaki mutlulugun ka-
pilarini aralamaktadir. Ginumuz toplumlari bir refah arayisinin 6tesinde insani yeniden tanimlama
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ve varligini ylceltmenin ahlaki arayisi icindedir. Bu baglamda medeniyet tarihimizin basarili uygula-
malarini gindeme almak ve yeniden gunumuz refah politikalari icinde anlamlandirmak zorunlulugu
mevcuttur. Bu ¢alisma ile degisen refah anlayisi ekseninde ¢alisma hayatinda ve sendikacilikta yasa-
nan donustmlere, yeni donem refah paradigmalariicinde medeniyet degerleri merkezinde nasil bir
tanimlama yapilabilecegine iliskin bir tartismanin yapiimasi hedeflenmistir.

Anahtar Kelimeler: Sendikacilik, insan onuruna yakisir is, refah, medeniyet, 6rgtitlenme.
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he severity of the problems posed by the industrial revolution for the working classes was

not only limited to working life, but also had devastating effects on social life with appearan-

ces such as unemployment and poverty. While there were limited public interventions in
line with the liberal understanding of the state in the beginning in the solution of the problems, it
was observed that the problem-solving mechanisms of the industrial relations system, which was
shaped by the dynamics of organization, became involved. Successful practices of the Fordist mode
of production based on mass production since World War Il have enabled the establishment of an
industrial relations system in which the state, worker and capitalist class are parties. However, the
economic crises since the 1970s, the developing technology and the behavioral schools that gai-
ned strength within the framework of changing production systems caused a significant change in
management-employee relations. The demand for high-skilled labor and the individual agreements
that gained importance to achieve this also marked the beginning of a period in which collective
bargaining and unions will lose importance. There are many suggestions regarding the functions
that unions, which cannot have a strategic role in the new production and distribution relations, can
assume. Among them, organizational suggestions such as transforming into pressure groups and
increasing their influence on politics, such as providing individual services as part of political and
business-level management activities, and transforming into micro-scale and non-governmental or-
ganizations come to the fore. On the other hand, the idea of Islamic civilization, which differs from
the approaches in Western thought in defining human beings, aims at placing human actions in the
world on a moral basis with its references to the perfection of creation

The concept of “decent work”, which started to be used by the ILO in the 1990s and was translated
into Turkish as “"decent work”, attracted attention with its aspect that appeals to the meaning and

emotional world of people beyond the material meaning of work. This target opens the doors to
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the happiness in eternal life by foreseeing all actions regarding the world to be done in accordance
with this high honor.

Today's societies are in a moral pursuit of redefining human beings and glorifying their existence
beyond a search for prosperity. In this context, there is an obligation to put the successful practices
of our civilization history on the agenda and to make sense of it in today's welfare policies. With this
study, it is aimed to make a discussion about the transformations experienced in working life and
unionism in the axis of the changing welfare understanding, and how to make a definition in the
center of civilization values within the welfare paradigms of the new era.

Keywords: Trade unionism, decent work, welfare, civilization, organization.
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Platform Ekonomik Yapida Sosyal ve Ekonomik
Haklarin Korunmasi:Yeni Bir Model Arayisinda 3f-Hilfr
Toplu is S6zlesmesi

Protection of Social and Economic Rights in
the Platform Economic Structure:
3f-Hilfr Collective Agreement in Search for a New Model
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)
nsan ihtiyaclarini karsilamaya yonelik her tirld ekonomik ve sosyal faaliyetin dijital bir ortamda

cevrimici ya da belirli platformlar araciligiyla yerinde yapilabilmesini olanakli kilan platform eko-

nomik yapl, farkl tirde oldukca yeni sayilabilecek calisma iliskilerini de (calisan paylasimi, port-
foy calisma, platform calisma, is paylasimi vb.) beraberinde getirmistir. Bu durum temelde platform
ekonominin vergilendiriime gucligu ve kapsayici yasal dizenleme boslugu sorunlarina bagli olarak,
kayitdisl istihdami tetiklemekte dolaysiyla farkli boyutlarda hak magduriyetlerine zemin hazirlamak-
tadir. Bu kapsamda Nisan 2018'de Danimarka'nin en buyuk sendikasi konumunda olan 3F (Birlesik
Danimarka Iscileri Federasyonu) ile 2017 yilinda kurulan ve yaklasik 1.700 misteriye hizmet sunan
bir dijital calisma platformu olan HILFR arasinda imzalanan toplu sézlesme, dinyada ilk kez bir dijital
platformun toplu pazarlik surecine dahil edilmesi acisindan buytk énem tasimaktadir. Her ne ka-
dar bu gelisme literaturde isveren konumunda olan tarafin kalifiye isglict cekmek icin bagvurdugu
yontemlerden biri olarak elestirilse de imzalanan sdzlesme bir yonuyle, platform c¢alisanlarin sosyal
ve ekonomik haklardan faydalanabilmesinin 6ntind agmasi ve kayitdisi calisma iliskilerinin énlemesi
ac¢isindan dnemli bir dénum noktasi niteligi tasimaktadir.

Buna gore calismada s6z konusu s6zlesme; calisma kosullari, sosyal glvenlik ve Ucret kazanimlari
agsisindan incelenmis ve benzer calisma iliskilerinde uygulanabilirligi tartisiimistir. Sonug olarak im-
zalanan so6zlesme; platform calisanlarin calisma hayatinda yerinin netlesmesi, sosyal guivenligin kap-
saminin genisletilmesi, kayitdisi istihdamin takibi, glvenceli esnekligin yayginlastiriimasi ve dizgin is
ilkelerinin benimsenmesi agisindan pozitif katkilar saglama potansiyeline sahiptir. Ayrica sdzlesme,
yasanan dijital donusumin isglcU piyasalart Gzerindeki etkilerinin tam olarak kestirilemedigi glinU-
muz is dUnyasinda 6zellikle bundan sonraki streg icin dnemli bir érnek niteligi tasimaktadir. Bunun
yaninda s6zlesme, bu tur ¢alisma iliskilerinde yasanan uyusmazliklarin ikili ve G¢lt muizakereler ile
sosyal diyalog cercevesinde ¢coztmlenmesi yonunde fikir vermektedir.

Anahtar Kelimeler: Platform Ekonomisi, Platform Calisanlar, Toplu Is Sézlesmesi, 3F, Hilfr
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he platform economic structure enables all kinds of economic and social activities to meet

human needs to be carried out online in a digital environment or on-site via certain platfor-

ms. Besides it has brought about quite new working relationships of different types (emp-
loyee sharing, portfolio work, platform work, job sharing, etc.). This situation basically triggers un-
registered employment, depending on the taxation difficulties of the platform economy and the
problems of the inclusive legal regulation gap, thus occur conditions for victimhoods of rights in
different dimensions. In this context In April 2018, a collective agreement was signed between 3F
(United Danish Workers Federation), Denmark’s largest union, and HILFR, a digital work platform
that was established in 2017 and serves approximately 1,700 customers. This agreement has a gre-
atimportance for the first time in the world to include a digital platform in the collective bargaining
process. This situation is criticized in the literature as one of the methods used by the employer side
to attract qualified workforce. However, this agreement is an important turning point in terms of
paving the way for the platform workers to benefit from social and economic rights and preventing
unregistered working relations.

Accordingly in this study, this agreement which provides new rights to platform workers has been
examined about applicability in similar working relationships and has been discussed in terms of
working conditions, social security and wage earnings. As a result, this agreement has a potential to
make positive contributions in terms of clarifying the place of employees in working life, expanding
the scope of social security, following up unregistered employment, expanding flexicurity and adop-
ting decent work principles. In addition this agreement is an important example for today's work
life where the effects of digital transformation on labor markets cannot be predicted exactly. And
it gives an idea to resolve the disputes in such labor relations within the framework of bilateral and
tripartite negotiations in social dialogue circle.

Key Words: Platform Economy, Platform Workers, Collective Agreement, 3F, Hilfr
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Yeni Sendikacilik Anlayisinda Calisma Yasaminin
Insanilestirilmesi

Humanizing Working Life in the New Understanding
of Unions Model
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Uresellesme sureciyle beraber sendikacilik anlayisinda alternatif drgttlenme onerileri sunul-

maktadir. Alternatif orgltlenme modelleriicerisinde toplumsal hareket sendikaciligl ve hizmet

sendikaciligl gibi 6neriler bulunmaktadir. Yeni sendikacilik anlayisinda bu 6rgttlenme model-
leri sendikalarin guclenmesini saglayabilir. Sendikalarin yeni alternatiflere ydnelmesi yalnizca kendi
Uye sayilarini arttirmak amaciyla degil ayni zamanda ¢alisma yasaminin insanilestiriimesi icinde aktif
rol almasi gerekmektedir. Ancak calisma yasaminin insanilestiriimesi icin yalnizca yeni alternatif mo-
dellere gecis yeterli degildir, ayni zamanda sendikalarin zihniyet degisimine de ihtiyag vardir. Kapi-
talist sistem igerisinde emek sémurtsinun sonucunda ortaya ¢ikmis olan sendikalar, kapitalizmin
sorunlarini gidermek adina calismalarda bulunmustur. iscilerin uzun ¢alisma saatlerinin insaniles-
tirilmesinde, Iscilerin hak ettigi Ucreti alabilmesi gibi konularda miicadele vermistir. Ancak sendikal
yonetim zihniyeti kapitalizm icerisinde “ekonomi” temelli oldugu strece ¢alisma yasaminin insaniles-
tirmesi her daim eksik kalacaktir. Calisma iliskilerinde basat alinmis olan "ekonomi” kurumunun yeri-
ne “din” kurumunun basat eksene alinmasi gerekmektedir. Bu sayede dlzen kurucu vasfiyla tevhidi
dustnce temelinde olusturulmus yeni sendikal zihniyet, insana insan oldugu icin deger vermeye ve
buna yonelik dizenlemeler yapmayi gerceklestirebilecektir. Bu kapsamda yeni sendikal anlayisin
zihniyet olusumuna dair 6neriler sunulacaktir.

Anahtar Kelimeler: Calisma hayati, Sendika, Hizmet sendikacilig, Tevhidi distince, Isci- isveren
iliskileri.
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lternative organization proposals are presented in the understanding of unionism with glo-

balization. Among alternative organization models, there are suggestions such as social mo-

vement unionism and service unionism. These organizational models can strengthen the
unions in the understanding of unionism. Trade unions should turn to new alternatives and take
an active role to not only increase their number of memberships but also to humanize the working
life. However turning to new alternative models is not enough for humanizing the work-life, yet the
mental transition of the unions is needed at the same time. The unions that emerged from the exp-
loitation of labor in the capitalist system worked to eliminate the problems caused by the capitalist
system. In this context, they have struggled to humanize the long working hours of workers and to
get the wages they deserve. Nevertheless, as long as the administration’s understanding of the uni-
ons is based on the “economy” within capitalism, humanization of the work-life will always fall short.
Instead of the "economy” institution, which has taken the lead in labor relations, the institution of
“religion” should be taken as the main axis. In this way, the new union understanding, which has
been created with the feature of establishing order on the basis of tahwidi thought, will be able to
value human beings as they are human and make arrangements for this. In this context, suggesti-
ons will be presented on the formation of a new union understanding,.

Keywords: Working life, Union, Service unionism, Tawhidi thought, Employee-Employer Relations-
hip.
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Faziletliler Anlasmasindan Kolektif Dayanismaya:
Sendikal Haklar

From the Virtuous Agreement to Collective Solidarity:
The Trade Union Rights
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endika ve sendikal haklar” yeni kavramlar olmasalar da bu haklara gelenek nazariyla bakmak

yeni bir yaklasimdir. Ancak gunumuzde daha ziyade calisma iliskisinden dogan maddi men-

faatler Uzerinde yogunlasan sendikaciligin, Hilfi'l Fuddl'dan baslayip Ahilik anlayisina kadar
uzanan kardeslik esasina dayanan “dayanisma” bilincinde zayiflamalar gordlmektedir. Hilf'l Fuddl,
Hz. Muhammed'in (sav) de yirmi yasinda iken katildigi bir dayanisma yemini metnidir. Bu metne
esas olayda Mekke'ye ticaret icin gelen bir tlccar sattigl malin bedelini alamamis ve bu haksizligin
giderilmesini talep etmistir. Hilf0'l Fud@la katilanlar zulme ugrayanin yaninda ve zalim gasp ettigi
hakkini ona iade edene kadar tek bir el gibi olacaklari hususunda yemin etmislerdir. Sendikalarin
da ¢ekirdegini olusturan fikri akim, haksizlikla micadele etmek ugruna bir araya gelinmis bir erdem
birligi olmalidir. Calisma hayatinda 6rgutli mucadelenin temel esasi, haksizlik ortadan kaldirilincaya
ve adalet yerini buluncaya kadar dayanisma icinde bir araya gelmektir. Kolektif micadele iginde
haksizliga ugrayana yardim etmek ve isverenin haksizlik yapmasina engel olmak sendika hakkinin
yaninda grev hakkinin da kabul edilmesi gerekliligini icerir. Ayrica bu amaca yonelik olarak bariscil
olmak kaydiyla toplu eylemlerin de sendika hakkinin icerisinde korunmasi gerekmektedir. Haksizlig|
fiilen durdurmak anlamindaki sosyal dayanisma, hem hak grevi hem menfaat grevinin kabul edilme-
si gerekliligini ortaya koyar. Ogretide bizim de katildigimiz bir gortise gore grev hakkinin tamamen
devredilmesi veya sadece menfaat micadelesiyle sinirlandirilarak hak mucadelesinin disarida bira-
kilmasi islam geleneginin de gerektirdigi insan ahlakina uygun degildir.

Anahtar Kelimeler: Hilfil Fuddl, sendikal haklar, hak grevi, sosyal dayanisma.
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[though “unions and union rights” are not new concepts, it is a new approach to view these

rights from the perspective of tradition. However, today, unionism focuses more on the

financial benefits arising from the working relationship, weakening is observed in the cons-
ciousness of “solidarity” based on brotherhood, starting from Hilf al Fudul to Ahi community. Hilf
al Fudul is a text of an oath of solidarity that Prophet Muhammad (pbuh) attended when he was
twenty years old. In the main event of this text, a merchant who came to Mecca for trade could not
get the price of the goods he sold and demanded the remedy of this injustice. Participants of Hilf
al Fudul swore that they will be like a single hand with the oppressed and until the tyrant returns
the right that he usurped. The intellectual current, which is also the core of the unions, should be
a virtue union gathered together for the sake of fighting injustice. The basic principle of organized
struggle in working life is to come together in solidarity until injustice is eliminated and justice is
served. In collective struggle, helping those who suffer injustice and preventing the employer from
doing injustice includes the necessity to recognize the right to strike as well as the right to union. In
addition, collective actions should be protected within the right of trade union, provided that they
are peaceful for this purpose. Social solidarity, which means actually stopping injustice, demonstra-
tes the necessity of accepting both the rights strike and the benefit strike. According to an opinion
that we also agree with in the doctrine, transferring the right to strike completely or excluding the
struggle for rights by restricting it only to the struggle for interests is not in accordance with the
morality of ihsan required by the Islamic tradition.

Keywords: Hilf al Fudul, union rights, rights strike, social solidarity.
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)
s hukuku hukuk dallarr icerisinde yakin donemde gelisme gostermis, geng bir hukuk dali olarak

nitelenmektedir. Bu sebeple hukuk tarihindeki isci isveren iliskilerinin ginumUze yarar saglama-

yacagl dusunulmekte, arastirmacilarin yeterince ilgisini cekememektedir. Ancak hukuk tarihi kay-
naklarinda, farkli is hukuku uygulamalari bulmak mimkindir. isci isveren iliskilerine iliskin cesitli
ornekler Osmanli hukuk kaynaklarinda yer almistir. Bu 6rneklerden yararlanarak Osmanli anlayisini
gormek ve is hukukuna katki yapmak mumkunddr.

islam hukukunun bir uygulamasi olan Osmanli hukukunda kaynaklar, ser’i ve orfi hukuk kaynakla-
rindan ibarettir. Is hukukuna iliskin hiikiimler bu kaynaklarda daginik olarak yer almistir. Isci isveren
iliskileri islam hukukunun dogrudan kaynaklarinda, fikih kitaplarinda, fetva mecmualarinda, arsiv bel-
gelerinde ve kanuni duzenlemelerde farkli basliklar altindadir. Bu ¢alisma Osmanli hukukundaki isci

isveren iliskilerine ulasmayi kolaylastiracak bir yol haritasi ¢cizmeyi amaclamaktadir.

Anahtar kelimeler: is hukukunun kaynaklari, Osmanli hukuk kaynaklari, Osmanli is hukuku, is
hukuku tarihi, isci-isveren iliskileri
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abor law has recently developed within the branches of law and is described as a young legal

branch. For this reason, it is thought that the labor employer relations in the history of law

will not benefit the present day and do not attract enough attention from the researchers.
However, itis possible to find different employment law applications in legal history sources. Various
examples of employee employer relations have been included in Ottoman legal sources. By using
these examples, it is possible to see the Ottoman understanding and contribute to labor law.

In Ottoman law, which is a practice of Islamic law, resources consist of sharia and urf. The provisions
of labor law are scattered in these sources. Labor employer relations are under different headings
in direct sources of Islamic law, figh books, fatwa journals, archive documents and legal regulations.
This study aims to draw a roadmap to facilitate access to labor employer relations in Ottoman law.

Keywords: sources of employment law, sources of Ottoman law, Ottoman labor law, history of
labor law, labor-employer relations
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emel hak ve hurriyetler, bireylerin insan olma vasfindan dogan, strekli bir devinim icerisinde

gelisen ve anayasalarda glivence altina alinan bununla birlikte sinirlandiriimasi, askiya alinma-

sive durdurulmasinin sinirlari ile yontemlerinin de yine anayasalarda dizenlendigi en dnemli
alanlardan biridir. Kisi hdrriyeti ve glvenligi ile yerlesme ve seyahat hirriyeti de bu hurriyetlerden
bazilaridir. 1 Aralik 2019 tarihinde Cin Halk Cumhuriyeti'nin Hubei bolgesinin baskenti olan Wu-
han'da ortaya ¢ikan ve Turkiye'de ilk vaka olarak 11 Mart 2020 tarihinde gorulen, yine ayni gin Dunya
Saglik Orgltl (WHO) tarafindan pandemi ilan edilmesine neden olan Covid-19 virlsi etsini halen
surdurmektedir. Resmi aciklamaya gére Wuhan'da Covid-19 sebebiyle gerceklesen ilk 6lum 11 Ocak
2020 tarihinde yasanmistir. TUrkiye'de de Covid-19 sebebiyle gerceklesen ilk 6lum 15 Mart 2020
tarihinde gerceklesmis ve 1 Nisan 2020 tarihinde yapilan agiklamada virdsun tim Turkiye'ye yayildig
bildirilmistir. Bunun icin Dunyada ve Turkiye'de bir¢ok acil tedbir alinmistir. Bu nedenle Covid-19
salgini nedeniyle alinan tedbirlerin hukuka uygunlugu konusu giindeme gelmistir. DUnyadaki gecmis
salgin tarihi incelendiginde benzer durumlar yasandigl keza salginla mucadele icin bircok temel hak
ve hurriyeti kisitlayici veya askiya alan énlemlere basvuruldugu gorulmektedir. Calismada Covid-19
salgini nedeniyle alinan tedbirlerin temel hak ve hirriyetler baglaminda hukukiligi degerlendirilecek-
tir. Dolayisiyla, Kus Gribi/Tavuk Vebasi (Avian influenza) salginina da kisaca deginilerek Turkiye'de
Covid-19 déneminde 1593 Sayili Umumi Hifzissihha Kanunu ve 5442 Sayili [l Idaresi Kanunu uyarin-
ca alinan sokaga cikma yasagl ile seyahat hurriyetine getirilen kisitlama kararlarinin hukuki niteligi
tartisilarak Anayasa uygunlugu irdelenecektir.

Anahtar Kelimeler: Covid-19, Umumi Hifzissihha Kanunu, il idaresi Kanunu, Kisitlamalar, Temel
Hak ve Hurriyetler.
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= undamental rights and freedoms are one of the most important areas in which the limits and
= Methods of [imiting, suspending and stopping the individuals arising from the qualification of

being human, developing in a continuous movement and secured in the constitutions are also
regulated in the constitutions. The freedom and security of the person and the freedom of settle-
ment and travel are some of these freedoms. December 1, 2019 date of the Republic of China as the
first cases emerged in Turkey and in Wuhan, capital of Hubei seen on March 11, 2020, the same day
the World Health Organization (WHO) that causes the declaration of a pandemic Covidien-19 virus
still continues its etsini. According to the official statement, the first death in Wuhan due to Covid-19
occurred on January 11, 2020. Turkey has also been reported in the Covidien-19 first death occur-
red due to have taken place on 15 March 2020 and the virus spread all over Turkey in a statement
on April 1, 2020. For this, several emergency measures were taken in the world and Turkey. For this
reason, the issue of legality of the measures taken due to the Covid-19 outbreak has come to the
fore. When the past epidemic history in the world is examined, it is seen that similar situations are
experienced and many measures that restrict or suspend fundamental rights and freedoms are
used to combat the epidemic. In the study, the legality of the measures taken due to the Covid-19
outbreak will be evaluated in the context of fundamental rights and freedoms. Therefore, Bird Flu /
Avian Influenza (Avian Influenza) outbreak to briefly reference Covidien-19 period in Turkey in 1593
numbered Public Health Law and the 5442 numbered Provincial Administration Law of the Cons-
titutional appropriateness of discussing the legal nature of the decisions taken by restrictions on
travel freedom with curfew in accordance will be examined.

Keywords: Covid-19, Public Health Law, Provincial Administration Law, Restrictions, Fundamental
rights and freedoms
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endika hakki ¢alisanlara uluslararasi sozlesmeler ve anayasa ile taninmis bir haktir. Dolayislyla

calisanlar sendika kurma ve kurulmus sendikalara Gye olma hakkina sahiptir. Uyelerinin ¢ikar-

larini korumak ve gelistirmek icin kurulan sendikalar ister istemez “siyaset’le diger bir ifadey-
le “devlet’le karsl karslya gelmektedirler. Bu baglamda sendika hakkini hayata gecirmek ve hakkin
kullaniimasina imkan saglamak devletlerin pozitif yukimlaligu icindedir. Hakki zorlastiracak veya
kullanilmasina engel olusturacak durum ve tutumlardan kag¢inilmasinda ise negatif yakdmlulukler
s6z konusudur. Ancak sendika hakki sinirsiz bir hak olmayip, sinirlandirilabilir bir haktir.

Sendika hakki haklarin siniflandiriimasi bakimindan GgincU kusak haklar icinde yer almakta olup,
sosyal haklar kategorisinde ele alinmaktadir. Sendika hakkinin kullaniimasi baglaminda sendikal fa-
aliyette bulunmak hakkin kapsami dahilinde kabul edilmektedir. Sendikal faaliyet kapsaminda kabul
edilecek faaliyetlerin neler oldugu kanuni duzenlemelerde agik¢a yer almamaktadir. Calisanlarin is
saatleri disinda veya isverenin izni ile is saatleri icinde sendika faaliyetlerine katilabileceklerini du-
zenlenerek onlara kanuni guvence getirilmistir. Ancak hangi faaliyetlerin sendikal faaliyet oldugu
hususunda ayrintili bir dizenleme yer almamaktadir. Bu nedenle uygulamada bazi sorunlarla kar-
silasiimaktadir.

Ise gitmeme veya is birakma yahut da is yavaslatma eylemlerinin sendikal faaliyet kapsaminda de-
gerlendirilip degerlendirilemeyecegi dnem arz etmektedir. CinkU bu eylemler politik nedenlerle ola-
bilecegi gibi sosyal ve ekonomik nedenlerle de olabilmektedir. Politik nedenlerle yapilacak eylemler
hukuk glvencesinde degildir. Bir tarafta hizmetin ve kurum ddzeninin saglanmasi i¢in 6ngordlen
disiplin sorumlulugu diger tarafta ise calisanlarin sendika hakki baglaminda sendikal faaliyet yer
almaktadir. Iki hususun birbiri ile bagdastirimasi zor olmakla birlikte mimkin de gorilmektedir.
Mevzuatta duzenleme olmamasi, yargl kararlarinin istikrarl olmamasi durumu biraz daha karmaslik
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hale getirmektedir. Bu nedenle yargl kararlari ve yasal duzenlemelerin birlikte degerlendirilerek bir
sonuca ulasmanin tercih edilebilir oldugunu ifade edilebilinir.

Sendikalarin aldiklari kararlar nedeniyle ise gitmeme veya is birakma eylemlerinin disiplin sorumlu-
lugu baglaminda disiplin sucu olusturup olusturmadigl degerlendiriimektedir. Kamu hizmetlerinin
duzeni ile sendika hakki arasindaki iliskide hangisinin tercih edilecegi bir problem olusturmaktadir.
Bu ¢alismanin amaci da politik ve hukuki anlamda gerceklesebilecek sendikalarin ise gitmeme veya
is birakma eylemlerinin disiplin sorumlulugu baglaminda disiplin sucu olusturup olusturmadigini
calisma iliskiler bakimindan acikliga kavusturmaktir. Hangi sendikal faaliyetin hukuken hak kapsa-
mina girdiginin belirlenmesi dncelikle tanimlanmasi gereken bir sorundur. CunkU sendikalar politik
nedenlerini sendikal hak kapsamina sokarak eylemler yapabilmektedirler. Bu nedenlerle ¢alismanin
alana katki saglayacagl dusunulmektedir.

Anahtar Kelimeler: Sendika, sendikal faaliyet, Sendikal hak, Disiplin sorumlulugu.



1 MAYIS KONGRESI BiLDIRI OZETLERI

he right to trade union is a right recognized for employees by international conventions and

the constitution. Therefore, employees have the right to form unions and to join established

unions. Trade unions established to protect and develop the interests of their members
inevitably come face to face with politics, in other words the state. In this context, it is within the po-
sitive obligation of the states to realize the trade union right and to enable the exercise of the right.
There are negative obligations in avoiding situations and attitudes that will make the right difficult or
prevent it from being used. However, the union right is not an unlimited right, it is a right that can
be limited.

Union rights are among the third generation rights in terms of classification of rights and are con-
sidered in the category of social rights. It is considered within the scope of the right to engage in
trade union activities in the context of exercising the right to trade union rights. The activities to be
accepted within the scope of trade union activities are not clearly stated in the legal regulations. Le-
gal assurance has been provided for the employees by regulating that they can participate in union
activities outside of working hours or during working hours with the permission of the employer.
However, there is no detailed regulation on which activities are trade union activities. Therefore,
some problems are encountered in practice.

It is important whether absenteeism, stopping work or slowing down actions can be evaluated wit-
hin the scope of union activity. Because these actions can be due to political reasons as well as
social and economic reasons. Actions to be taken for political reasons are not covered by the law.
Onthe one hand, there is the disciplinary responsibility foreseen for the provision of service and ins-
titutional order, and on the other hand, trade union activity in the context of the employees’ union
rights. Although it is difficult to reconcile the two issues with each other, it seems possible. The lack
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of regulation in the legislation and the instability of judicial decisions make the situation a little more
complicated. Therefore, it can be stated that it is preferable to reach a result by evaluating judicial
decisions and legal regulations together.

It is evaluated whether the actions of absenteeism or stopping work due to the decisions taken by
the unions constitute a disciplinary offense in the context of disciplinary liability. In the relationship
between the order of public services and the right to trade unions, which one will be preferred
creates a problem. The purpose of this study is to clarify in terms of working relations whether the
unions' absenteeism or work stoppage actions constitute a disciplinary offense in the context of
disciplinary liability. Determining which trade union activity falls within the scope of legal rights is
a problem that should be defined first. Because unions can take actions by putting their political
reasons within the scope of trade union rights. For these reasons, it is thought that the study will
contribute to the field.

Keywords: Union, union activity, Union right, Disciplinary responsibility.
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ovid-19 pandemisi, neredeyse tum ulkelerin saglik sistemleri basta olmak Uzere sosyal politik

zayifliklarini gozler dnine serdi. Akademik dunyanin bir stredir tartistigl ve bildigi bu gercek,

pandemiyle birlikte ortaya sacilmis oldu ve sosyal devlet tartigsmalari yeniden alevlenmeye
basladi.

Saglik sisteminin sorunlarindan sosyal yardimlara bircok bashgin tartisildigr bu surecte, kadim tar-
tismalardan biri olan temel gelir ya da vatandaslik geliri 6nerisi de tartisma basliklari arasinda yerini
aldi. Vatandaslik geliri, isli-issiz herkese sirf vatandas olmalari hasebiyle belirli bir gelir seviyesini ko-
rumalari bakimindan yapilan ¢demeler olarak tasarlanmaktadir. ilk bakista sosyal politika acisindan
kabulUnde bir mahsur gortulmeyecek olan vatandaslik geliri, 0zellikle isci sinifi agisindan degerlendi-
rildiginde 6nemli bazi sorunlar binyesinde tasimaktadir.

Zira emek gcunun gelir elde etme bicimi Ucret oldugu halde; is¢i, vatandaslik geliri sayesinde sosyo
ekonomik risk yaklasimiyla devletten sosyal yardim alir hale getirilmektedir. Aktif istihdam politikalari
veya Ozel istihdam burolari sayesinde belirli 6lctde kopariimis olan isci-isveren iliskisi, vatandashk
geliri tasarimiyla tum isci sinifina yayilabilecektir. Bu vesileyle bu teblig, emek giclinu sermayeye
satan is¢inin Gcretini (bir kismini) sosyal yardim benzeri bir yontemle devletten almasinin yaratacagl
sorunlari tartisma zeminine ¢ekmeyi hedeflemektedir.

Anahtar kelimeler: neoliberalizm, vatandaslik geliri, Gcret, sosyal yardim, aktif istihdam politi-
kalar.
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he Covid-19 pandemic has revealed the socio-political weaknesses of almost all countries,

especially that of their health systems. This fact which the academic world have known well

and discussed for a while has been visible with the pandemic, and the discussions on social
state has started widely again.

In this process, where many topics from health system problems to social assistance have been
discussed, the basic/citizenship income proposal also took its place among the topics which have
been discussed widely. Basic income is designed as payments made to unemployed and employed
people on the basis of their citizenship status in order to maintain a certain level of income. At first
glance citizenship income does not seem as a problem in terms of social policy, but it has some
important problems especially when evaluated from the perspective of working classes.

Through citizenship income wage earners are becoming clients receiving social assistance from the
government from the socio-economic risk approach. It seems that traditional relationship between
employees and employers transformed through active labour market policies and private employ-
ment agencies would become widespread. That workers receive their wages from the state through
a method similar to social assistance instead of selling their labour power to employers will cause
some crucial problems. This presentation intends to draw those problems.

Key words: neoliberalism, citizenship income, wage, social assistance, active labour market poli-
cies.
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Sendika Yazininin Bibliyometrik Analizi
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u calismanin amaci, Web of Science veri tabaninda, “sendika” kelimesinin bibliyometrik anali-
zinin yapiimasidir. Yapilan analizde 1980-2021 yillari arasinda, icerisinde sendika kelimesinin

yer aldigl 18.161 yayina ulasiimistir. Analizler yayin yillari, dokiman turleri, kurumlar, yazarlar,
Ulkeler, yabanci diller ve arastirma alanlari basliklari altinda incelenmistir. Analizler tablo ve sekiller
aracihglyla gosterilmistir. Gosterilen veriler icin kullanilan tablo ve sekillerde en yUksek orana sahip
ilk 10 gozlenmistir.

Anahtar Kelimeler: Sendika, Endustri iliskileri, Calisma hayati, Uluslararasi alan indeksleri, Bib-
liyometrik analiz.
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he aim of this study is to make a bibliometric analysis of the word “trade union” in the Web of

Science database. In the analysis, 18.161 publications including the word trade union were

found between 1980-2021. The analyzes are examined under the headings of publication
years, document types, institutions, authors, countries, foreign languages and research areas. Anal-
yzes are shown in tables and figures. In the tables and figures used for the data shown, the first 10
with the highest ratio were observed.

Keywords: Trade union, Industry relations, Working life, International field indexes, bibliometric

analysis.
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unumuzde bilgi ve iletisim teknolojilerinde yasanan buyuk ilerleme sUphesiz yonetim alanini

da etkilemistir. Nitekim ©zellikle 6zel sektorde faaliyet gosteren sirketler tarafindan kulla-

nilan yapay zeka uygulamalari bu durumu kanitlar mahiyettedir. Bu dogrultuda yénetimin
cesitli faaliyetleri icin kullanilan yapay zeka teknikleri, yonetimin temel birimlerinden olan insan kay-
naklart departmani ve insan kaynaklari yonetiminde de kullaniimaktadir. Literattrde insan kaynaklari
yonetiminde kullanilan yapay zeka tekniklerine odaklanan cesitli akademik ¢alismalar mevcuttur. An-
cak yapilan bu calismalarin cogunlukla konuya isletme yonetimi acisindan yaklastigl gorulmektedir.
Dolayisiyla bu calisma esasen, 6zel sektorde faaliyet gosteren sirketlerin insan kaynaklari ydnetimin-
de kullanilan yapay zeka tekniklerinin, kamu sektoértinde de kullanilabilir mi? sorusuna dayanmakta-
dir. Bu sorunun cevabinin bulunmasi, kamu sektérinde personel yonetiminin daha etkili ve verimli
hale gelmesine katki saglayabilir. Dolayisiyla bu ¢alismada ilk olarak kavramsal ¢erceve basligi altinda
yapay zeka kavrami aciklanarak yonetim bilimi agisindan yapay zeka tekniklerinin kullanimi hususun-
da bilgi verilmesi planlanmaktadir. Daha sonra munhasira insan kaynaklari ydnetiminde kullanilan
yapay zeka teknikleri ile bu tekniklerin uygulandigl yonetim icin haiz oldugu 6nem tzerinde durul-
mas! planlanmaktadir. Bunun ardindan, elde edilen bilgiler 1siginda, yapay zeka tekniklerinin kamu
sektord personel yonetiminde kullanilip kullaniimayacagi ve bu uygulamalarin kullanildigr takdirde
ne gibi avantaj ve dezavantajlarin ortaya ¢ikabilecegi hususlari tartisilacaktir. Bu ¢alismanin, literattr
taramasl yontemiyle hazirlanmasi ve elde edilen bilgilerin derlenerek insan kaynaklari yénetiminde
kullanilan yapay zeka tekniklerinin, kamu sektortinde de kullanilip kullanilamayacagi hususunun de-
gerlendirilmesi planlanmaktadir.

Anahtar Kelimeler: Bilgi ve iletisim teknolojileri, yapay zeka, insan kaynaklari yonetimi, 6zel sek-
tor, kamu sektord
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oday, the great progress in information and communication technologies has undoubtedly

affected the field of management. As a matter of fact, artificial intelligence applications used

by companies operating in the private sector are proof of this situation. In this context, arti-
ficial intelligence techniques used for various activities of the management are also used in the hu-
man resources department and human resources management, which are among the basic units of
management. There are various academic studies in the literature focusing on artificial intelligence
technigues used in human resources management. However, it is seen that these studies mostly
approach the subject in terms of business management. Therefore, this study is mainly based on
the following question: Can artificial intelligence technigues used in human resources management
of companies operating in the private sector be used in the public sector? Finding the answer to this
question can contribute to the more effective and efficient management of personnel in the public
sector. Therefore, in this study, first of all, it is planned to explain the concept of artificial intelligence
under the conceptual framework title, and to give information about the use of artificial intelligence
techniques in terms of management science. Then, it is planned to focus exclusively on the artificial
intelligence techniques used in human resources management and the importance they have for
the management where these techniques are applied. Afterwards, in the light of the information
obtained, whether artificial intelligence techniques can be used in public sector personnel mana-
gement and what advantages and disadvantages may arise if these applications are used will be
discussed. It is planned to prepare this study with the method of literature review and to evaluate
whether artificial intelligence techniques used in human resources management can be used in the
public sector by compiling the obtained information.

Key Words: Information and communication technologies, artificial intelligence, human resources
management, private sector, public sector.
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ir mal veya hizmet Uretimi amaci igin bir araya gelen insanlar arasinda ¢alisma iliskileri olus-
maya baslayacaktir. Calisma iliskilerinin temelinde, isci ve isveren olmak Uzere iki taraf bu-

lunmaktadir. Isciler icin; isgdren, calisan, partner, personel vb. terimler kullaniimaktadir. isve-
renler ise gercek kisiler ya da tlzel kisiler olabilmektedir. Calisma iliskilerinde sendika ise kapitalist
ekonomik sistemin ortaya koydugu bir baska unsurdur. Isci, isveren ve sendikalarindan olusan ca-
lisma iliskilerine devletin mudahil olmasiyla ¢alisma hayatinin G¢ unsuru meydana gelmektedir: isci,
isveren (sendika ya da sendikalari) ve devlet. ilk sanayi devrimi, 19. ylzyilin 6ncesine nazaran daha
farkli bir calisma iliskileri duzenini ortaya ¢ikarmistir. Calistiklari fabrikalarin etrafina go¢ eden kitleler,
zamanla sehirlerin ¢ehresini degistirmistir. Bant Uretim sisteminin ihtiyaci olan emek arzi, toplumda
bir isci sinifinin olusumunu saglamistir. Oncesine gére daha genis kitlelerin istihdam edilmesiyle bir-
likte, isverenler acisindan yonetilmesi gereken bir stire¢ ve olgu ortaya ¢ikmistir. Onceleri, personel
yonetimi (PY) olarak adlandirilan bu olgu, giinimizde insan kaynaklari ydnetimi (IKY) adiyla bir bilim
dali, disiplin ve calisma sahasi haline gelmistir. 20. yUzyilin sonlari ve 21. ylzyil ile gelisen iletisim,
ulasim, egitim imkanlari ve kiiresellesme, iKY'de stratejik insan kaynaklari yonetimi (SIKY) anlayisini
da gelistirmistir. Bu gelisim daha ziyade teorik anlamda bir dontstmdu intiva etmistir. Neticede 6zu
itibariyle bugtin iKY, isci ve isveren iliskilerinde kopri olma gorevini yerine getirmektedir. Bu gorev
dzel sektorde IKY vb. departmanlar, kamu sektérinde ise PY vb. departmanlar aracililyla yerine ge-
tirilmektedir. Her toplumda insan iliskileri neticesinde birtakim ihtiyaclar ortaya ¢ikmaktadir. Calisma
iliskilerinde ise IKY, bir ihtiya¢ dolayisiyla olusmustur. Bu ihtiyag, calisma iliskilerinde is¢i - isveren
aras! iliskilerin koordine edilmesi, diizenlenmesi ve yonetilmesi olarak belirtilebilir. Dolayisiyla iKY,
ortaya ¢iktigl zamanin ve yerin ihtiyaclarina gore olusmustur. Zamanla ve yer degistikce ise birtakim
donusumlere ugramistir. Ancak bu dénustumlerin mahiyeti her yerde ayni olmamis, her vakitte ben-
zer olmamis ve her toplumda ayni 6l¢tde gerceklesmemistir. Cuinkd medeniyetler arasi iliskilerde;
diger tum sosyal kurumlarda oldugu gibi; calisma iliskilerini ydnetmek ve yonlendirmek agisindan



1MAY BOOK OF ABSTRACTS

ayni anlayisin kabul orani medeniyetlerin vasiflariyla baglantilidir. Uzun sureler baska medeniyet-
lerin htkumranhgr ve etkisi altinda olan medeniyetler ya da toplumlar, hakim medeniyetin sosyal
kurumlarini ve iliskilerini rahatlikla kabul edebilmektedir. Fakat tarihi, nitelikleri ve mensubiyetleri
nedeniyle bazi medeniyetler ise hakim medeniyetin dikte ettigi sosyal kurumlari ve iliskileri rahatlikla
icsellestirememektedir. IKY, Bati Medeniyetinin intiyaclari dogrultusunda, materyalist bazli diistince-
lerle temellendirilmistir ve ¢alisma iliskilerine materyalizm disinda baska bir boyutta bakamayacak
bir disiplindir. Farkli IKY yorumlari, toplumlara gére gériintrde degisiklikler ortaya koyabilir. Ancak
iKY, 6ztinde calisma iliskilerine her toplumda ayni pencereden bakacaktir. Bu pencere materyalist
temellidir ve kacinilmazdir. Bu tablo ise, IKY anlayisinin ait oldugu medeniyeti ve distince temelini
ifade etmektedir. Her medeniyetin ve her dustnce biciminin, calisma iliskilerine yonelik bir bakis
agisi vardir. Bu calisma ile IKY anlayisina getirilen elestiriler, IKY'yi déntstiirme ¢abalari, IKY yerine
anlayisini degistirmeksizin yapilacak kelime degisikleri ve benzeri ugraslarin, iKY'nin aidiyetini degis-
tirmeyecegi tartisilacaktir.

Anahtar Kelimeler: insan kaynaklari yonetimi, insan kaynaklari yonetimi felsefesi, calisma sos-

yolojisi, kulttrel izafilik, materyalizm.
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orking relationships will begin to form between people who come together for the

purpose of producing a good or service. On the basis of labor relations, there are two

parties, namely the employee and the employer. For workers; employee, partner, staff
and so on. terms are used. Employers can be natural persons or legal persons. In labor relations,
the union is another element introduced by the capitalist economic system. With the state’s involve-
ment in working relations consisting of workers, employers and unions, three elements of working
life occur: the worker, the employer (union or trade unions) and the state. The first industrial revo-
lution created a different order of working relations compared to the pre-19th century. The masses
that migrated around the factories they work in have changed the face of the cities over time. The
labor supply needed by the line production system enabled the formation of a working class in the
society. With the employment of larger masses than before, a process and a phenomenon that
should be managed by employers has emerged. This phenomenon, which was previously called
personnel management (PM), has now become a discipline, discipline and field of study under the
name of human resources management (HRM). Communication, transportation, educational op-
portunities and globalization developed with the late 20th and 21st century have also developed
the understanding of strategic human resources management (SHRM) in HRM. This development
rather involved a theoretical transformation. As a result, today HRM fulfills the duty of being a bridge
in employee and employer relations. This task in the private sector, HRM and so on. by departments,
in the public sector, PY and so on. carried out by departments. Certain needs arise as a result of
human relations in every society. In labor relations, HRM was formed due to a need. This need can
be stated as the coordination, regulation and management of employee-employer relations in labor
relations. Therefore, HRM was formed according to the needs of the time and place it emerged. It
has undergone some transformations over time and as the place has changed. However, the nature
of these transformations was not the same everywhere, they were not always similar and did not
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occur to the same extent in every society. Because in the relations between civilizations; As in all
other social institutions; The acceptance rate of the same understanding in terms of managing and
directing working relations is linked to the qualifications of civilizations. Civilizations or societies that
have been under the sovereignty and influence of other civilizations for a long time can easily accept
the social institutions and relations of the dominant civilization. However, some civilizations cannot
easily internalize the social institutions and relations dictated by the dominant civilization due to
their history, characteristics and affiliation

HRM is based on materialist-based thoughts in line with the needs of Western Civilization and is a
discipline that cannot look at work relations in any other dimension than materialism. Different HRM
interpretations may reveal apparent changes according to societies. However, in essence, HRM will
look at working relations from the same perspective in every society. This window is materialist and
inevitable. This table, on the other hand, expresses the civilization and thought basis to which HRM
belongs. Every civilization and every way of thinking has a perspective on working relations. With
this study, it will be discussed that the criticisms brought to the understanding of HRM, the efforts
to transform HRM, word changes to be made without changing the understanding instead of HRM
and similar efforts will not change the identity of HRM.

Keywords: Human resources management, human resources management philosophy, socio-
logy of work, cultural relativity, materialism
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osyal glvenlik sistemi emek glcUnun gelecekteki sosyal risklere karsi glvenligini saglamak
amaciyla ortaya ¢ikmistir. Bu sistemin etkinlik derecesi iscilerin ve toplumun gelecekteki ya-
sam kalitesini dnemli derecede etkilemektedir.

Kirgizistan'da SSCB'nin dagilmasiyla piyasa ekonomisine gecis slreci agir bir krizlerle baslamistir.
Bunlarin sonucunda issizligin ve kayit disi ekonominin artmasi devletin sosyal koruma hizmetinin
kalitesinin zayiflamasina neden olmustur. Yapilan reformlar sosyal glvenlik sisteminin strddrtlebi-
lirligi sorununu ¢6zUm getirememektedir ve ginimuzde bu sistem ciddi ve acil bir reforma ihtiyag
duymaktadir.

Galismada Kirgizistan'da sosyal glvenlik sistemi ve iscilerin bu sisteme katilim seviyesi 2016 yapilan
‘Kirgizistan'da Yasam' (Life in Kyrgyzstan) anket verilerini kullanarak arastirilacaktir. Arastirma sonu-
cunda iscilerin sosyal givenlik sistemine katiimini arttiriimalarina yonelik éneriler sunulacaktir.

Anahtar kelimeler: Sosyal Guvenlik Sistemi, Sosyal Koruma, Kirgizistan.
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ocial security system has emerged to ensure safety of the labor force against future social
risks. The effectiveness of this system significantly affects future quality of workers and so-
ciety’s life.

With dissolution of the USSR in Kyrgyzstan, the transition to a market economy started with a severe
crisis. As a result, increase in unemployment and shadow economy has led to weakening of state’s
social protection service. These reforms which made by government cannot solve problem on sus-
tainability of the social security system. Today, this system needs a serious and urgent reform.

In this study, social security system in Kyrgyzstan and level of participation of workers in this system
will be investigated using survey data of “Life in Kyrgyzstan” which conducted in 2016. As a result
of research, suggestions for increasing participation of workers in social security system will be
presented.

Keywords: Social Security System, Social Protection, Kyrgyzstan.
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Unyada ve Turkiye'de sendikalasma oranlarindaki azalmalar ¢cogunlukla Gretim yapisindaki
ve endustri iliskileri sistemindeki degismeler, neo-liberalizm, kiresellesme, bireysellesme ve

sendikalarin kendisinden kaynaklanan nedenler ile yasal duzenlemelerdeki eksiklikler gibi
unsurlar tUzerinden aciklanmaya calisiimaktadir. Benzer sekilde kimi ¢alismalarda iktisat zihniyeti-
nin de yukarida sayilan hususlar isiginda degisen ve sekillenen bir kavram olarak ele alindigi gorul-
mektedir. Bu calismada ise; Sombart'in iktisat zihniyetine iliskin aciklamalarina benzer sekilde iktisat
zihniyetinin toplumun ekonomik ve sosyal yapisi baglaminda edilgen degil etken bir unsur oldugu
kabul edilmistir. Buna gore; iktisat zihniyetindeki degismeler ekonomik iliskileri, ¢alisma ve Uretim
bicimlerini sekillendirmektedir. Benzer sekilde bir toplumda ayni ddénemde farkli iktisat zihniyetine
sahip kesimlerin kurdugu ekonomik ve sosyal iliskiler arasinda da farklilik olacaktir. Bu baglamda bu
calismanin amaci Turkiye 6zelinde iktisat zihniyeti ve sendikacilik yaklasimlari arasindaki iliskiyi dnce-
likle tarihsel bir perspektiften sunmak; ardindan 21. Yuzyil itibariyle TUrkiye'de sendikaciligin gegir-
digi degisimi iktisat zihniyeti kavrami Uzerinden aciklamaya ve yorumlamaya ¢alismaktir. Sendikalar
devletin olusturdugu hukuksal cerceve icinde faaliyet gosterdiklerinden; devletin iktisat zihniyetinin
toplu is iliskileri ve orgutlenme ile ilgili kanunlara nasil yansidiginin tespit edilmesi ¢alisma icin bir
baslangic noktasl olmaktadir. Ardindan ¢alisma iliskilerinin diger asli iki tarafi olan ¢alisan ve isveren
kesimlerinin orgltlenme ve sendikaciliga iliskin yaklasimlarinin iktisat zinniyeti Uzerinden nasil sekil-

lendigi aciklanmaya calisiimaktadir.

Anahtar Kelimeler: Sendikacilik, zihniyet, iktisat zihniyeti.
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ecline in unionization rates in the world and Turkey, are often explained through, changes

in the production structure and in industrial relations system, neoliberalism, globalization,

and the reasons stemming from it individualization and factors such as deficiencies in the
legislation. Similarly, in some studies, it is seen that the mentality of economics is considered as a
concept that changes and takes shape in the light of the above-mentioned issues. In this study, simi-
lar to Sombart's explanations on the economic mentality, it is accepted that the economic mentality
is an active rather than a passive factor in the context of the economic and social structure of the
society. According to this; changes in the economic mentality shape economic relations, working
and production styles. Similarly, there will be differences between the economic and social relations
established by segments with different economic mentality in the same period in a society. The aim
of this study In this context the relationship between unionism special mentality and approaches in
economics from Turkey primarily to provide a historical perspective; as of 21st century trade unio-
nism and then changes it has undergone in Turkey's economy out of the mindset it is to try to exp-
lain and interpret the concept. Since the unions operate within the legal framework established by
the state; determining how the economic mentality of the state is reflected in the laws on collective
labor relations and organization is a starting point for the study. Then, it is tried to explain how the
approaches of the employees and employers, which are the other two sides of the labor relations,
towards organization and unionism are shaped through the mentality of economics.

Keywords: Unionism, mentality, economics mindset.
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)
nsanlik var olabilmek icin hayatlarini devam ettirebilmek i¢in mutlaka ¢alismaktadir. Her toplumda

ve inanista calismanin mahiyeti ve ona ytklenen anlam degismektedir. Bu degisim toplumlarin

sahip oldugu deger yargilari cercevesinde sekillendiginden dogal karsilanmalidir. Arastirmamiza
konu olacak ana unsur islam inancina dayal Tevhidi distinceye gére calismanin icerigi ve calis-
ma ahlaki incelenerek, ginimuzde Post-modern post-truht olarak tanimlanan dunyayr sarmis olan
dustnce akimlari ¢ercevesinde calismanin icerigi degerlendirilecektir. Nihayet bir bilinmeze dogru
kosan insanin “ne icin” (kendini taniyabilmek) ve “nerede” (sinirlar) durup nefes almasi gerektigi tar-
tisilacaktir.

Anahtar Kelimeler: Calisma, Calisma Ahlaki, Tevhidi Distince, Post-modern, Post-truht
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umankind has been working to exist and maintain his life. The essence of work and the

meaning attributed to the work differs in every society and belief. It should be reacted in a

usual way since this difference is shaped within the form of the value judgement of society.
The main factor of our study is that the content of study will be evaulated within the frame of pre-
valent movements of thought described as post modern post truth by examining the content of
study and work ethic according to the Tawhid thought based on the Islamic belief. Finally, it will be
discussed that human heading towards unknown needs to stay why (knowing yourself) and where
(limits) and breath.

Key Words: Work, work ethic, Tawhid thought, Post-modern, Post-truht
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9. yy da etkilerini hissettiren modern donem, temellerini Bat'nin toplum kurucu dusunce an-

layisi olan materyalist dusunce anlayisi ve materyalist dustnce anlayisinin Uzerine konum-

landinimis pozitivist distince anlayisi Uzerine atmistir. Yeni toplum kurucu ddsunce anlayisi
arayisi icerisinde olan Bati, postmodern dénemin baslamasi icin harekete ge¢cmis ve 21. yy'a dogru
ilerlerken modern donem yerini yine ayni temellerden beslenen postmodern doneme devretmis-
tir. Her bir dénem kendinden onceki donemlerle benzerlik tasidig gibi farklilklar da bunyesinde
barindirmistir. Bu sebeple her donem kendi bunyesinden hareketle tum alanlari inga etme ¢abasi
icerisine girmis olup ¢alisma, calisma iliskileri ve sendikaciligl da bu dogrultu da insa etme icerisinde
olmustur. Bu ¢alismada modern dénem ve post modern donem ile birlikte bu dénemlerde var olan
calisma iliskileri 6zellikleri ve sendikacilik ortaya konulmaya calisilacaktir.

Anahtar Kavramlar: Modernizm, Postmodernizm, Calisma, Sendika, Sendikacilik
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he modern period, which made its effects felt in the 19th century, laid its foundations on the

socialist understanding of thought and the positivist understanding of thought positioned

on the materialist understanding of thought of the West. The West, in search of a new un-
derstanding of society-building thought, took action for the start of the postmodern period and as
it moved towards the 21st century, the modern period has transferred its place to the postmodern
period, which is also nourished by the same foundations. Each period has similarities with the pre-
vious periods as well as incorporated differences. For this reason, each period has been in an effort
to build all areas based on its own structure, and has been in the process of building work, working
relations and unionism in this direction. In this study, it will be tried to reveal the characteristics of
labor relations and trade unionism that existed in the modern period and the post-modern period.

Key Words: Modernism, Postmodernism, Work, Union, Syndicalism
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